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2 .˫˧ˮˠ˶˞ˬ ˫˧ˠ˷ˣˬˣ ˸ˣ˶ˡˠˢ

5

2.1˪˧ˠ ˸ˣ˶ˡˠˢ

˶ˣ˵ˬ:The Center On Ageing At work at Boston College

˱˯ˣˮ ˰ˡ˧ˬ˪ :˞˪ˬˢ ˶˵˥ˬ˪

Å Chronological age:the number of years a person has lived.

Å Generational age:a defined period of time when people were born that impacts the way they see the world and is based on similar experiences, 
economic circumstances, historical events, and dominant cultural values.

Å Physical-Cognitive age: the physical and cognitive changes that occur over time and which affect individuals abilities and functioning.

Å Social age: how other people gauge an individualΩs age.

Å Life Events age: important transitional events that shape major life roles. 

Å Tenure/Organizational (age): the number of years an individual works for a particular organization to organizational age.

Å Career stage/Occupational (age): the development of career competencies and experiences that position an individual along a developmental 
calibration. 

Å Relative age: a comparison of an individualΩs chronological age with a relevant referent group. 

Å Subjective age: the overall assessment of an individualΩs life stage or the feeling of being younger or older than others of the same chronological age.

Å Normative age: an individualΩs perception of his/her age in the context of either normative and/or personal expectations.

Å Socio-emotional age: refers to developmental changes in psychological

http://www.bc.edu/research/agingandwork/archive_pubs/flex_case.html


2 .˫˧ˮˠ˶˞ˬ ˫˧ˠ˷ˣˬˣ ˸ˣ˶ˡˠˢ

6

2.2 ˨˧˶ˡˬ"˨˶ˡˢ ˰˴ˬ˞ "˫˧˥ˮˣˬˣ ˪˧ˠ ˸ˣ˶ˡˠˢ

˶ˣ˵ˬ :˫˧ˠ˷ˣˬ ˨˧˶ˡˬ ˢ˵ˣ˯˰˸ˣ ˸ˣ˧˞˪˧ˠ ˟˶ ,2018

˱˯ˣˮ ˰ˡ˧ˬ˪:

˪ ˸ˣˮˣ˶˥˞ˢ ˫˧ˮ˷˟ ˣ˩˲ˢ ˸ˣˮ˵ˡˤˢˣ ˪˧ˠ"˫˥ ˞˷ˣˮ " ˶˟ˣ˴ ˶˷˞˟˪˘˸ˬˣ˷˸ˢ˪ˡˠˣ ˸˩˪ˣˢ ˸˧˶ˣ˟˧˴ . ˸˶˟ˣˠ ˸˞ˤ ˶ˣ˞˪

ˣ˥ˣ˸˧˲˪ ˢ˷˧˶ˡˢ , ˣ˸˟˧˸˩˪ˣ˸˷ˠˮˢ˪ˣ˫˧˧˥ ˧˟˪˷˪ˣ ˪˧ˠ˪ ˶ˣ˷˵˷ ˰ˡ˧ ˪˷ ,  ˫˶˷˵ˢ˟ ˭ˢˣ ˟˥˶ˢ ˧˸˶˟˥ˢ ˫˶˷˵ˢ˟ ˭ˢ

˧˸˵ˣ˯˰˸ˢ .ˢˤ ˨ˬ˯ˬ ˪˷ ˣ˸˶˦ˬ :˟˶˵˟ ˸ˣ˰ˡˣˬˢ ˸˞˪˰ˢˣ ˰ˡ˧ˢ ˸˟˥˶ˢ ˫˧ˮˣˣˠˬ ˫˧ˬˣ˥˸ˬ ˭˧˧ˮ˰ ˧˪˰˟ˢˤ ˪˪˩˟ ˫ˣ˥˸

 ˢ˵ˣ˯˰˸ˢ ˫˧˞˷ˣˮ˟˫˧˶ˣ˷˵˷:

Åˢ˵ˣ˯˰˸˟ ˫˧˪˧ˠ

Å˸ˣˮ˪˧ˠ

Åˢ˵ˣ˯˰˸˟ ˸ˣˮ˵ˡˤˢˣ ˪˧ˠ

Åˢˡˣ˟˰ˬ ˢ˷˧˶˲ˣ ˢ˧˯ˮ˲



2 .˫˧ˮˠ˶˞ˬ ˫˧ˠ˷ˣˬˣ ˸ˣ˶ˡˠˢ

ˢ˵ˣ˯˰˸ : ˧ˮ˟ ˪˷ ˢ˷ˡ˥ ˢ˟˩˷ ˢ˶˴ˣˮ ˫˧˧˥ˢ ˸˪˥ˣ˸ ˸˩˶˞ˢ ˸ˣ˟˵˰˟65-80 ˢ˧˶˟˥˷ ˸ˣ˞˪ˬˠ˪ ˫˧˷˶ˣ˲˪ ˫˞˸ˢ˟ ˢ˷˧˶˲ˢ ˪˧ˠ˵ˣ˥˟ ˰ˣ˟˵ˢ  ,

 ˧˪˰˟ ˫ˢ˷ ˱˞ ˪˰ ˸ˣ˶˷˲˞ˬˢ ˸ˣ˧˟˧˦˧ˮˠˣ˵ˣ ˸ˣ˧ˤ˧˲ ˸ˣ˪ˣ˩˧ ˡˣ˟˰˪ ˫ˢ˪ .˱˯ˣˮ˟ ,˫ˮ˧˞ ˭˩˞ˣ ˢ˷˧˶˲ˢ ˪˧ˠ˪ ˣ˰˧ˠˢ ˢ˧˶˟˥˷ ˫˧˧ˮ˧˟ ˸˟˩˷ ˭˩˸˧˸

˸ˬˡˣ˵ˢ ˫˸ˡˣ˟˰˟ ˨˧˷ˬˢ˪ ˫˧˪ˠˣ˯ˬ ,˶˥˞ ˠˣ˯ˬ ˢˡˣ˟˰ ˶ˣ˟˰ ˸ˣ˵˧˲˯ˬ ˸ˣ˪ˣ˩˧ ˧˪˰˟ ˭˧˧ˡ˰ ˨˞.

˫˪ˣ˞ˣ , ˣˤ ˢ˟˩˷˪ ˫˧ˡ˰ˣ˧ˬˢ ˢˡˣ˟˰ ˸ˣ˶ˣ˵ˬ˟ ˶ˣ˯˥ˬˣ ˸ˣ˰ˡˣˬ ˶ˡ˰˧ˢ ˪˷˟ú ˢˤ ˪˞˧˴ˮ˦ˣ˲˷ˬˬ˸ˬ ˣˮ˧˞ .  ˫ˣ˧˩ ˸˪˟ˣ˯ ˸˶ˠˣ˟ˬˢ ˢ˧˧˯ˣ˪˩ˣ˞ˢ

˧˪˪˩ˢ ˢˡˣ˟˰ˢ ˥ˣ˩ˬ ˢ˶ˡˢˬ , ˰˵˶ ˪˰˸ˣˮ˪˧ˠ , ˭˸ˬˣ ˫˧˶˧˰˴˪ ˸ˣ˲˧ˡ˰12 .ˡ˥˧ ˫ˠ ˣ˪˞ ˪˩ ,ˢ˧˴˟˧˦ˣˬˣ ˭ˣ˧˯˧ˮ ˪˰˟ ˢˡˣ˟˰ ˥ˣ˩ ˭ˡ˟ˣ˞˪ ˫˧˪˧˟ˣˬ

ˡˣ˟˰˪ ,˵˷ˬˢ ˪˷ ˢ˥˧ˬ˴˪ˣ ˸˧˪˪˩ˢ ˸ˣ˥˸˲˸ˢ˪ ˫ˣ˶˸˪ ˧ˣ˷˰˷ ˢˡˣ˟˰ ˥ˣ˩ ˪˰ ˶ˣ˸˧ˣˣ˪ , ˪˦ˮˢ ˸˞˪˰ˢ˪ˢ˶˟˥ˢ ˪˰ ˧˪˩˪˩ˢ ,  ˫˧˧ˣ˩˧˯ˢ ˸˶˟ˠˢ˪ˣ

 ˸ˣˡ˧ˡ˟ ˸ˣ˷ˣ˥˸˪13˸ˣ˞˧˶˟˟ ˢ˰˧ˠ˲˪ˣ ˭ˣ˞˩˧ˡˣ.

7

2.2 ˶ˠ˸˞ˢ ˸˵ˣ˯˰˸˟ ˪˞˧˴ˮ˦ˣ˲ˢˣ˫˧˶ˠˣ˟ˬ

˶ˣ˵ˬ :"˸ˣˮˬˡˤˢ˩ ˸ˣˮ˵ˡˤˢ" , ˶˞ˣˮ˧2018 , ˢ˪˷ˬˬˢ ˷˞˶ ˡ˶˷ˬ˟ ˪ˣˠ˰ˢ ˭˥˪ˣ˷
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2 .˫˧ˮˠ˶˞ˬ ˫˧ˠ˷ˣˬ

2.3ˢˡˣ˟˰ˢ ˵ˣ˷˪ ˸ˣ˰ˬ˷ˬˣ ˫˧˧˥ˢ ˸˪˥ˣ˸˟ ˢ˧˧˪˰

 ˭ˡ˧˰˟ˢˮ˷ ˢ˞ˬ˪ ˢ˰˧ˠˬˣ ˢ˪ˣ˰ ˫˧˧˥ˢ ˸˪˥ˣ˸ ˣ˟˷ , ˡ˧˪˧ ˡ˟ˣ˰1947 ˡ˰ ˧˥ ˪˧ˠ ˫˧ˮˣˬ˷˷ˬ˥ˣ  ,

 ˡ˧˪˧ ˡ˟ˣ˰ ˸˞ˤ ˸ˬˣ˰˪ˣ1987 ˪˧ˠ ˡ˰ ˢ˧˥˧˰˟˷ˣ ˫˧˰˷˸ .  ˸˰˶˩ˬ ˸ˣ˰ˬ˷ˬ ˷˧ ˣˤˢ ˸˲˯ˣ˸˪

ˡ˟ˣ˰ˢ ˪˷ ˢ˶˧˧˶˵ˢ ˧˧˥ ˨˶ˣ˞˟ˣ ˢˡˣ˟˰ˢ ˵ˣ˷˟.

˶ˣ˵ˬ :THE 100 YEAR LIFE: Living and Working In Age of Longevity by Lynda grattonand Andrew scott, 2016

˱˯ˣˮ ˰ˡ˧ˬ˪ :˭˞˩ ˣ˴˥˪

http://www.100yearlife.com/the-challenge/
http://www.100yearlife.com/the-book/


2 . ˸ˣ˶ˡˠˢ ˫˧ˠ˷ˣˬˣ˫˧ˮˠ˶˞ˬ

 ˟ˣ˶˸ˣ˵˧˦˵˶˲ˡ˟ˣ˰ˢ ˸˶˧˧˶˵˟ ˫˧˟˪˷ ˢ˷ˣ˪˷ ˪˰ ˸ˣ˯˯ˣ˟ˬ ˸ˣ˧ˡ˧ˠ˞˸ˢ ˷ˣˮ˞ˢ ˧˟˞˷ˬ .  ˷ˣˮ˞ˢ ˧˟˞˷ˬ ˨˶˰ˬ ˸˧˟˪˷ ˟˶ ˢ˶˧˧˶˵ ˪˷ ˫˧˧˥˟

 ˪ˣ˪˩˸˷ ˢ˷ˡ˥ ˢ˧ˠ˦˶˦˯˞ ˥˸˲˪ ˨˶˦˴˧˸ˣ˵˧˦˵˶˲˸ˣ˷ˡ˥ ˯ˣ˧ˠ ,˷ˡ˥ ˫˧˰ˣ˴˧˟ˣ ˫˧˪ˣˬˠ˸ ˨˶˰ˬˣ ˸ˣˮ˩ˡˣ˰ˬ ˥ˣ˸˧˲ˣ ˢˡ˧ˬ˪ ˸ˣ˧ˮ˧ˡˬ.
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2.4˷ˣˮ˞ ˧˟˞˷ˬ˪ ˢ˷ˡ˥ ˢ˧ˠ˦˶˦˯˞ ˢ˷ˣ˶ˡ

 ˰ˡ˧ˬ˪˱˯ˣˮ:˭˞˩ ˣ˴˥˪

˶ˣ˵ˬ :THE 100 YEAR LIFE: Living and Working In Age of Longevity by Lynda grattonand Andrew scott, 2016

למידע נוסף: http:/www.100yearlife.com/the-challenge/
http://www.100yearlife.com/the-challenge/
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3 . ˫˧˶ˠˣ˟ˬ ˸˵˯˰ˢ |Business Case

3.1˫˧˶ˠˣ˟ˬ ˸˵˯˰ˢ˟ ˸ˣˮˣ˶˸˧

 ˫˧˶ˠˣ˟ˬ ˫˧ˡ˟ˣ˰ ˸˵˯˰ˢ˟ ˸ˣˮˣ˶˸˧ˢ˷ ˣ˞˴ˬ ˷ˣˮ˞ ˧˟˞˷ˬ  ˧˶˵˯)50 (+˫ˢ:

Å ˧ˡ˟ˣ˰ˣ ˪ˡˠ˧ˣ ˨˪˧ ˫˧ˮˬˣ˧ˬ ˫˧ˡ˟ˣ˰ ˸˞˧˴ˬ˟ ˶ˠ˸˞ˢ50 + ˬ ˵˪˥ ˫ˢtalent shortage
Å ˫˧ˡ˟ˣ˰˪ˢˢˣ˟ˠ ˸ˣ˧˰ˣ˴˵ˬ ˫˧˶ˠˣ˟ˬ

Åˢ˵ˤ˥ ˢˡˣ˟˰ ˸˵˧˸˞

Åˢˢˣ˟ˠ ˸ˣˮ˧ˬ˞

Å˨ˣˬˮ ˫˧˲ˣ˪˧˥ ˟˴˵

Åˢˡˣ˟˰ˢ ˫ˣ˵ˬ˪ ˸ˣ˟˧ˣ˥ˬˣ ˸ˣ˟˶ˣ˰ˬ

Å˫˧˧˟˧˦˵ˣˡˣ˶˲ ˫˧ˡ˟ˣ˰

Å˭ˢ˧˟ˠ˪ ˢ˷˧˲˸ˢˬ ˸ˣ˸ˣ˥˲ ˭ˢ ˫˧˶ˠˣ˟ˬ ˫˧ˡ˟ˣ˰ ˸ˣ˧ˣ˪˰performance based vs tenure based compensations ς ˸ˣ˧ˮ˩ˣ˸˟ ˸ˣˬˠˬ˳ˣ˶ˬ˧˸

˪ ˸˩˲ˣˢ ˫˧˶ˠˣ˟ˬ ˫˧ˡ˟ˣ˰ ˶ˣˬ˧˷ˣ ˸˶˧˩˷˷ ˨˩ ˡ˧˟˰ˬ ˸ˣ˧ˣ˪˰ˣ ˪˧ˠ ˭˧˟˷ ˶˷˵ˢ ˸˞ ˣ˷˧˪˥ˢ ˫˧ˡ˟ˣ˰˪-age neutral .  ˫˧ˡ˟ˣ˰ ˶ˣ˟˰ ˸˲˯ˣ˸ˢ

˸˧˪ˣ˷ ˫˧˶ˠˣ˟ˬ.

 ˰ˡ˧ˬ˪ ˱˯ˣˮ˭˞˩ ˣ˴˥˪

˶ˣ˵ˬ :AARP

https://states.aarp.org/wp-content/uploads/2015/08/A-Business-Case-for-Older-Workers-Age-50-A-Look-at-the-Value-of-Experience.pdf
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3 . ˫˧˶ˠˣ˟ˬ ˸˵˯˰ˢ |Business Case

3.2˨˧˶˴ ˢˬ˪ˣ ˧˞ˡ˩ ˢˬ˪?

Å The supply of young people is drying up: In all European countries birth rates have been falling for decades. We are approaching the point where more people 
will retire each year than enter the workforce from school and university.

Å Costs of recruitment : Recruiting new staff is expensive, in advertising, selection and induction. Providing some updating training to people who already know the 
organization can be much more cost effective than recruiting from scratch.

Å Loss of experience: Long serving employees often have a wealth of knowledge of the organisation, its ways of working, customers and markets. When someone 
retires, they take this knowledge with them (sometimes to competitors), and it is lost to the organisation. The άtacitέ knowledge of how things are done, and who 
can get them done, is often undervalued (until they are no longer there).

Å Loss of stability: Although organisationsneed change to evolve to meet new needs and technologies, they also depend on some stability to ensure smooth 
working within teams and workgroups. Young people may bring new skills, but in general they are less likely to stay. An organisationdominated exclusively by 
young people may appear dynamic, but is potentially unstable. A broad mix of ages can be more productive.

Å Loss of networks: Experienced workers build up networks of contacts, inside and outside the organisationwhich they can call on to get things done, quickly or 
cheaply. When they leave it takes time to rebuild these contacts and networks.

Å Legislation:In 2006 age discrimination in employment and training became illegal in all EU countries. Employers who refuse to consider older candidates for 
vacancies, or who make the older workers redundant when they reorganise, run the risk of expensive and time consuming cases in Employment Tribunals or the 
Courts.

˶ˣ˵ˬ :A New vision for older workers Retain, Retrain and Recruit Department for work and pension 2015

 ˰ˡ˧ˬ˪˱˯ˣˮ :˭˞˩ ˣ˴˥˪

https://www.gov.uk/government/publications/a-new-vision-for-older-workers-retain-retrain-recruit
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3 . ˫˧˶ˠˣ˟ˬ ˸˵˯˰ˢ |Business Case

3.3 ˢˡˣ˟˰˟ ˸ˣ˟˶ˣ˰ˬˢ(engagement) ˶ˠˣ˟ˬˢ ˪˧ˠ˟ ˶˸ˣ˧ ˢˢˣ˟ˠ

 ˰ˡ˧ˬ˪ ˱˯ˣˮ˭˞˩ ˣ˴˥˪

˶ˣ˵ˬ:The Center on Ageing and work at bostoncollage

http://www.bc.edu/research/agingandwork/
http://www.bc.edu/research/agingandwork/
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3 . ˫˧˶ˠˣ˟ˬ ˸˵˯˰ˢ |Business Case

3.4 ˸ˣ˰˧˟˷  ˭ˣ˴˶ ˢˡˣ˟˰ˢˬ(job satisfaction) ˶ˠˣ˟ˬˢ ˪˧ˠ˟ ˶˸ˣ˧ ˢˢˣ˟ˠ

 ˰ˡ˧ˬ˪ ˱˯ˣˮ˭˞˩ ˣ˴˥˪

ñJob satisfactionò refers to the pleasure attached to an 

employeeôs positive appraisal of his or her work. It can be a 

revealing indicator of current and future behavior on the job, 

influencing work performance, absenteeism, and turnover.

˶ˣ˵ˬ:The Center on Ageing and work at bostoncollage

http://www.bc.edu/content/dam/files/research_sites/agingandwork/pdf/publications/GOT_CR_Summary.pdf
http://www.bc.edu/content/dam/files/research_sites/agingandwork/pdf/publications/GOT_CR_Summary.pdf
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3 . ˫˧˶ˠˣ˟ˬ ˸˵˯˰ˢ |Business Case

3.5 ˸˶˟˥B&Q"˫˧˶ˠˣ˟ˬ ˸˵˯˰ˢ˟ ˧˵˯˰ˢ ˭ˣ˶˸˧ˢ"

˪ˬ ˰ˡ˧ ˱˯ˣˮ˭˞˩ ˣ˴˥˪

˶ˣ˵ˬ:Managing A Healthy ageing workforce CIPD

 ˸˶˟˥DIY ˪˷ ˧ˠ˦˶˦˯˞ ˪ˣˢ˧ˮˬ ˢ˞˴ˣ˸˩ ˫˧˧˵˯˰ ˸ˣˮˣ˶˸˧ ˢ˞˶ˬ˥˩  ˢˡˣ˟˰

˶ˠˣ˟ˬ . ˞˷ˣˮˢ ˪˷ ˧ˠ˦˶˦˯˞ ˪ˣˢ˧ˮ˟˥˩ˣ ˸˲˪˥ˢ ˨ˣ˸ ˢˡˣ˟˰ˢ˥˩  ˢˡˣ˟˰ˢ

˷ ˞˴ˬˮ ˫˧˶ˠˣ˟ˬ ˫˧ˡ˟ˣ˰˪ ˫˪˷ ˱˧ˮ˯˟:

Å˟ ˣ˪˰ ˫˧˥ˣˣ˶ˢ-18%

Å ˢ˧ˢ ˫˧ˡ˟ˣ˰ ˧˲ˣ˪˧˥ ˸˴˵6˶˸ˣ˧ ˨ˣˬˮ ˫˧ˬ˰˲

Å˟ ˣ˸˥˲ ˸ˣ˧ˣ˶ˡ˰˧ˢ-39%

Å˫˧ˡ˟ˣ˰ˢ ˸ˣ˧˰ˣ˴˵ˬ˟ ˢ˧˪˰ˣ ˶˲ˣ˷ˬ ˸ˣ˥ˣ˵˪ ˸ˣ˶˷

https://www.cipd.co.uk/Images/managing-a-healthy-ageing-workforce-a-national-business-imperative_2012_tcm18-10850.pdf
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3 . ˫˧˶ˠˣ˟ˬ ˸˵˯˰ˢ |Business Case

3.6 ˫˧ˡ˟ˣ˰ ˢ˟ˣ˷˸ˢ ˫ˢ ˫˧˶ˠˣ˟ˬ |˫˧˷˲˥ˬ ˫˧˵˧˯˰ˬ ˢˬ ?˭ˣ˧˯˧ˮ

 ˰ˡ˧ˬ˪ ˱˯ˣˮ˭˞˩ ˣ˴˥˪

˶ˣ˵ˬ:Manpower Group Talent Shortage Survey 2016/2017 

https://www.manpowergroup.us/campaigns/talent-shortage/assets/pdf/2016-Talent-Shortage-Infographic.pdf
https://www.manpowergroup.us/campaigns/talent-shortage/assets/pdf/2016-Talent-Shortage-Infographic.pdf


4 .˸ˣˡ˟ˣ˰ˣ ˫˧˯ˣ˸˧ˬ

Åˢˡ˧˶˧˸ˣ˵ˣ˲˸˟|ˡˣ˞ˬ˸˧˷˧˞,˸˶ˤ˰˟˸ˣ˧ˠˣ˪ˣˮ˩˦˭˧˞˫˧˪ˡ˟ˢ˦˰ˬ˩

Åˢˡ˧˶˧ˢ˧˴˟˧˦ˣˬ˟ˡˣ˟˰˪|˪ˣˢ˧ˮ˟˭ˣ˩ˮ˭˧˞ˢˡ˧˶˧ˢ˧˴˟˧˦ˣˬ˟,˭˸ˮ˧ˢ˟ˡ˟ˣ˰ˢ˷˶˞˷ˮˢ˶˷ˬ˟˸˧˸ˣ˰ˬ˷ˬ˸ˣ˵ˣ˲˸ˢ˞˪˸ˣˡ˶ˣ˧

Åˢˡ˧˶˧˸ˣ˞˧˶˟˟|˶˵˥ˬˢ˥˧˩ˣˬ˪ˣˢ˧ˮ˷˭ˣ˩ˮ˪˷˫˧˥˸ˬ˫˧˧˪˦ˮˬ˸ˣˮ˷˟-s40˞˧˟ˬ˫˧ˡ˟ˣ˰˫˧ˮˤˣ˞ˬ˸ˣˮ˷˪-s60˫ˣ˴ˬ˴ˣ˫˧ˮˣ˩˧˯

Åˢ˰˵˷ˢ˫˧ˡ˟ˣ˰˟˫˧˶ˠˣ˟ˬ|˫˧˵˧˯˰ˬ˫˧ˮ˰ˣ˦ˢ˰˵˷ˢ˷˸ˣ˶˷˩ˢ˟˫˧ˡ˟ˣ˰˪˫˧˶ˠˣ˟ˬ˭ˢ˸ˣ˪˰˟˯˥˧ˢ˰˵˷ˢ/˶ˤ˥ˢ˫˧˩ˣˬˮ.˫˪ˣ˞ς

˸ˣˮˬ˞ˮ˫˧ˡ˟ˣ˰ˢˢ˪ˣ˰˫˰˪˧ˠˢˢ˴˲ˬˣ˪˰˧˶˟˰ˬ˸ˣˡˣ˟˰˟˶˵˟˫˧˶˧˰˴

Å˟˪˩˶ˠˣ˟ˬς˫˧˵˧˶˦˫˧˷ˡ˥|˶˵˥ˬˢˢ˞˶ˬ˭˧˞˷ˢˡ˧˶˧ˢˡ˧ˬ˪˟˪˷˫˧ˡ˟ˣ˰˫˧˶ˠˣ˟ˬ˞˧ˢ˦ˣ˷˲˸˪˰˟˫˧ˮ˧˧˲˞ˬ˫˧˶˥˞.˪˩˩˵˧˯˰ˬ˷

˰˧˵˷ˬ˥ˣ˸˧˲˟˫˧ˡ˟ˣ˰˫˧˶ˠˣ˟ˬς˞ˣˢ˥˧ˣˣ˶ˬ
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˶ˣ˵ˬ :Chartered Institute of Personnel and Development

˱˯ˣˮ ˰ˡ˧ˬ˪ :˭˞˩ ˣ˴˥˪

4.1˞˧˶˟ˣ ˶ˠ˟˸ˬ ˢˡˣ˟˰ ˥ˣ˩ ˪˷ ˪ˣˢ˧ˮ˪ ˨˧˶ˡˬ

https://www.cipd.co.uk/Images/managing-a-healthy-ageing-workforce-a-national-business-imperative_2012_tcm18-10850.pdf
https://www.cipd.co.uk/Images/managing-a-healthy-ageing-workforce-a-national-business-imperative_2012_tcm18-10850.pdf
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˶ˣ˵ˬ:Work Safe Australia Site

˱˯ˣˮ ˰ˡ˧ˬ˪ :˭˞˩ ˣ˴˥˪

4.2˶ˠˣ˟ˬ ˢˡˣ˟˰ ˥ˣ˩ ˪ˣˢ˧ˮ˪ ˨˧˶ˡˬ˸ˣˡ˟ˣ˰ ˸ˬˣ˰˪ ˫˧˯ˣ˸˧ˬ

4 .˸ˣˡ˟ˣ˰ˣ ˫˧˯ˣ˸˧ˬ

˫˧˯ˣ˸˧ˬ˸ˣ˞˧˴ˬ

ˢˡˣ˟˰ ˸ˣ˰˧˴˲˪ ˶˸ˣ˧ ˢˣ˟ˠ ˭ˣ˩˧˯˟ ˫˧˞˴ˬˮ ˫˧˶ˠˣ˟ˬ ˫˧ˡ˟ˣ˰
˭ˣ˩ˮ ˞˪ .ˢ˷˰ˬ˪ , ˪˧ˠ ˪˰ˬ ˫˧ˡ˟ˣ˰45˫˧ˮˣ˸ˮ ˞˪  ˶˷˞ˬ ˶˸ˣ˧ ˢˡˣ˟˰ ˸ˣ˰˧˴˲˪

 ˪˧ˠ˪ ˸˥˸ˬ ˫˧ˡ˟ˣ˰45

˫˧ˬˣˡ ˫˧˶ˠˣ˟ˬˢ ˫˧ˡ˟ˣ˰ˢ ˪˩
˫ˢ ˪˧ˠ ˸ˣ˴ˣ˟˵ ˨ˣ˸˟ ˫˧˪ˡ˟ˢ  ˸ˣ˴ˣ˟˵ ˭˧˟˷ ˫˧˪ˡ˟ˢˢˬ ˶˸ˣ˧ ˫˧˪ˣˡˠ ˫˧˸˰˪

˸ˣˮˣ˷ ˪˧ˠ

  ˷ˣ˩˶˪ˣ ˫˧˷ˡ˥ ˫˧˶˟ˡ ˡˣˬ˪˪ ˭ˣ˴˶ ˣ˞ ˸˪ˣ˩˧ ˧˪˰˟ ˫ˮ˧˞ ˫˧˶ˠˣ˟ˬ

˫˧˶ˣ˷˧˩˫˧˷ˡ˥

˰˟ˣ˵ ˣˮ˧˞ ˪˧ˠˡˣˬ˪˪ ˭ˣ˴˶ ˣ˞ ˸ˣˮ˶˵˯ ˸ˡ˧ˬ .˫˧˸˰˪ ,  ˷˶ˡˮ ˫˧˶ˠˣ˟ˬ ˫˧ˡ˟ˣ˰˪

˸ˣˬ˧ˣ˯ˬ ˸ˣˬ˧˷ˬ ˰˴˟˪ ˣ˞ ˡˣˬ˪˪ ˭ˬˤ ˶˸ˣ˧ ˦˰ˬ ,  ˥˸˲˸ˢ˪ˣ ˸ˣˮˢ˧˪ ˫˧˧ˣ˷˰ˣ

˫ˢ˪˷ ˫˧˩˶˴˪ ˸˧˲˧˴˲˯  ˸ˬ˞˸ˣˬˢ ˢ˶˷˩ˢˬ ˶˸ˣ˧ ˟ˣ˦

˸ˣ˷˧ˡ˥ ˸ˣ˧ˠˣ˪ˣˮ˩˦ˬˣ ˸ˣ˷ˡ˥ ˸ˣ˷˧ˠˬ ˫˧˰ˮˬˮ ˫˧˶ˠˣ˟ˬ

˸ˣ˧ˠˣ˪ˣˮ˩˦ˬ ˫˧ˮˢˮ ˫˧˟˶ ˫˧˷ˮ˞˫˪˧ˠ˪ ˶˷˵ ˞˪˪ ˸ˣ˷ˡ˥.  ˫˧˶ˠˣ˟ˬ ˫˧ˡ˟ˣ˰

˞˧ˢ ˫˞ ˸ˣˮ˷ˡ˥˪ ˶˸ˣ˧ ˟ˣ˦ ˪ˠ˸˯ˢ˪ ˫˧˧ˣ˷˰  :

Å˫˸ˣ˷˶˟ ˞˴ˬˮ ˶˟˩˷ ˰ˡ˧˪ ˸˰ˠˣˮ

Å˧˷˧˞ ˟˴˵˟ ˢˡ˧ˬ˪ ˸˶˷˲˞ˬ

Å˸˧˷˰ˬ ˢˡ˧ˬ˪˪ˣ ˢ˩˧ˬ˸˪ ˸ˣ˧ˣˮˬˡˤˢ ˸˵˲˯ˬ

˫˧ˡ˟ˣ˰˪˭ˣ˶˩˧ˤ ˸ˣ˧˰˟ ˷˧ ˫˧˶ˠˣ˟ˬ˭ˣ˶˩˧ˤ˨ˣ˶˞-˪˧ˠˢ ˫˰ ˫˴˰˸ˬˣ ˶˟ˠ˸ˬ ˥ˣˣ˦

https://worksafe.tas.gov.au/__data/assets/pdf_file/0003/283782/BetterWork_Ageing_WorkforceT.pdf
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˶ˣ˵ˬ:Work Safe Australia Site

˱˯ˣˮ ˰ˡ˧ˬ˪ :˭˞˩ ˣ˴˥˪

4.2˶ˠˣ˟ˬ ˢˡˣ˟˰ ˥ˣ˩ ˪ˣˢ˧ˮ˪ ˨˧˶ˡˬ ˸ˣˡ˟ˣ˰ ˸ˬˣ˰˪ ˫˧˯ˣ˸˧ˬ-˨˷ˬˢ

4 .˸ˣˡ˟ˣ˰ˣ ˫˧˯ˣ˸˧ˬ

˫˧˯ˣ˸˧ˬ˸ˣ˞˧˴ˬ

˫˧ˡ˟ˣ˰˸ˣ˥˲ ˫˧˧˟˧˦˵ˣˡˣ˶˲ ˫˧˶ˠˣ˟ˬ

˸ˣ˧˟˧˦˵ˣˡˣ˶˲  ˪˧ˠ ˸ˣ˴ˣ˟˵ ˭˧˟ ˶˷˞ˬ ˪˧ˠ ˸˴ˣ˟˵ ˨ˣ˸˟ ˶˸ˣ˧ ˢˮ˸˷ˬˣ ˧˪˞ˣˡ˧˟˧ˡˮ˧˞ ˭˧˧ˮ˰ ˞˧ˢ

˸ˣˮˣ˷ .ˢ ˸ˣˮ˷ ˰˴ˬ˞˪ ˡ˰ ˸ˣ˧˟˧˦˵ˣˡˣ˶˲ ˪˰ ˪˧ˠ ˸˰˲˷ˢ˪ ˢˢˣ˟ˠ ˸ˣ˶˧˟˯ ˭˧˞-70 ˪˷ ˣ˧˧˥˟

˫ˡ˞.

  ˸˧˟˶ˬ ˫˪ˣ˞ ˸ˣ˷˵ ˸ˣ˧ˤ˧˲ ˸ˣˡˣ˟˰˟ ˫˧˧˟˧˦˵ˣˡˣ˶˲ ˸ˣ˥˲ ˸ˣ˧ˢ˪ ˫˧˧ˣ˷˰ ˫˧˶ˠˣ˟ˬ ˫˧ˡ˟ˣ˰

˫˧ˡ˥ˣ˧ˬ ˫˧˧ˤ˧˲ ˫˧˶ˣ˷˧˩ ˸ˣ˩˧˶˴ˬ ˭ˮ˧˞ ˸ˣˡˣ˟˰ˢ .  ˢˡ˧˶˧ ˪˰ ˫˧˴˲ˬ ˟ˣ˶˪ ˫˧˶ˠˣ˟ˬ ˫˧ˡ˟ˣ˰

˷˞˶ˬ ˭ˣˮ˩˸ˣ ˢ˟˷˥ˬ ˸˶ˤ˰˟ ˸ˣ˧˪˦ˮˬ ˣ˞ ˸ˣ˧ˤ˧˲ ˸ˣ˪ˣ˩˧˟ .  ˧˪˰˟ ˫ˢ ˸ˣˤ˧˶ˤˣ ˥ˣ˩˷ ˸ˣˬˣ˵ˬ˟

˸ˣ˟˧˷˥ ,˟ ˨˩ ˪˰ ˫˧˴˲ˬ ˟ˣ˶˪ ˫˧˶ˠˣ˟ˬ ˫˧ˡ˟ˣ˰"ˢˬ˩˥ ˢˡˣ˟˰/˸˪˩˷ˣˬ  ."

˟˦˧ˢ ˫˧˶˷˩ˣˬ ˟ˣ˶˪ ˫˧˶ˠˣ˟ˬ ˫˧ˡ˟ˣ˰ ,˶ˣ˯ˬˣ ˧˞˶˥˞ ˰˵˶ ˧˪˰˟ˣ.

˫˧ˡˣ˶˧ ˥ˣ˵˪ ˧˯˥˧ ˧˪˰˟ ˫ˢ ˫˧˶ˠˣ˟ˬ ˫˧ˡ˟ˣ˰
˫˧˧ˣ˷˰ ˫˧˶ˠˣ˟ˬ ˫˧ˡ˟ˣ˰ ˸ˣ˟ˣ˶˵ ˫˧˸˰˪  ˫˧˟˴ˬ˟ ˫˧˶˧˰˴ ˫˧ˡ˟ˣ˰ˬ ˶˸ˣ˧ ˫˧˧˟˧˦˵˲˞ ˸ˣ˧ˢ˪

˷ˣˮ˞ ˧˯˥˧ˣ ˭ˣ˧˯˧ˮ ˫˧˷˶ˡˮ ˫ˢ˟ ,˸ˣ˥ˣ˵˪ ˶ˠ˞ˬ ˢ˟˥˶ˢ˟ˣ ˸ˣ˥ˣ˵˪ ˫˰ ˢˡˣ˟˰˟ ˪˷ˬ˪.

˫˧˷˧ˬˠ ˫ˮ˧˞ ˫˧˶ˠˣ˟ˬ ˫˧ˡ˟ˣ˰
˶˸ˣ˧ ˫˧˶˧ˢˤ ˸ˣ˧ˢ˪ ˫˧˧ˣ˷˰ ˫˧˶ˠˣ˟ˬ ˫˧ˡ˟ˣ˰,  ˸ˣ˥˧˦˟ˣ ˵ˣ˧ˡ ˸˶˲˷ˬˣ ˢˬ˧˴˰ˬˢ ˢˮˣ˩˸

ˢˡˣ˟˰˟  .

˫˧˶ˠˣ˟ˬ˪˸ˣˡˣ˶˧ ˸ˣ˧˪˞ˣ˦˵˪˦ˮ˧˞ ˣ˞ ˸ˣ˧˪˦ˮˬ ˸ˣ˪ˣ˩˧ ˷˧

˸ˣ˧˪˞ˣ˦˵˪˦ˮ˧˞ ˸ˣ˪ˣ˩˧ˢ ˸ˣˮ˷ ˨ˣ˸ ˪˞ ˸ˣ˶ˬ˸˷ˬ-70˶˸ˣ˧ ˱˞ˣ ˫ˡ˞ ˪˷ ˣ˧˧˥˟ .˶˴˵ ˭ˣ˶˩˧ˤ-

 ˪˧ˠ ˧ˮ˲˪ ˡˣ˰ ˰ˠ˲˧ˢ˪ ˧ˣ˷˰ ˥ˣˣ˦45 ,˪˧ˠˢ ˫˰ ˸˶˟ˠ˸ˬ ˢ˵˧ˬ˰ˬ ˢˡ˧ˬ˪ ˸˪ˣ˩˧ ˨˞  .

˸˰ˡ ˪ˣ˵˧˷ ˫˧˷˶ˣˡˢ ˫˧˰ˣ˴˧˟˟ ˸˪ˣ˩˧ˢ ˸˞ ˫˧˴˰ˬ ˟ˣ˶˪ ˪˧ˠ ,˧˪˪˩ ˰ˡ˧ˣ ˸ˣ˦˪˥ˢ ˸˪˟˵  .

https://worksafe.tas.gov.au/__data/assets/pdf_file/0003/283782/BetterWork_Ageing_WorkforceT.pdf
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4 .˸ˣˡ˟ˣ˰ˣ ˫˧˯ˣ˸˧ˬ

4.3˶ˠˣ˟ˬ ˢˡˣ˟˰ ˥ˣ˩ ˪ˣˢ˧ˮ˪ ˨˧˶ˡˬ˸ˣˡ˟ˣ˰ ˸ˬˣ˰˪ ˫˧˯ˣ˸˧ˬ-˨˷ˬˢ

˶ˣ˵ˬ:Work Safe Australia Site

˱˯ˣˮ ˰ˡ˧ˬ˪ :˭˞˩ ˣ˴˥˪

˫˧˯ˣ˸˧ˬ˸ˣ˞˧˴ˬ

˫˪˸˷ˬ ˞˪  ˟ˣ˶˟˷ ˭ˣˣ˧˩ ˫˧˶ˠˣ˟ˬ ˫˧ˡ˟ˣ˰ ˸˶˷˩ˢ˟ ˰˧˵˷ˢ˪

 ˣ˞ ˷ˣ˶˲˪ ˫˧˦ˣˮ ˫ˢ ˫˧˶˵ˬˢ"ˢ˷˧˶˲˪ ˭˧˸ˬˢ˪"

˶˸ˣ˧ ˫˧ˮˬ˞ˮ ˸ˣ˧ˢ˪ ˫˧˦ˣˮ ˫˧˶ˠˣ˟ˬ ˫˧ˡ˟ˣ˰ ˸ˣˡˣ˟˰ ˸˲˪˥ˢ˪ ˫˧˦ˣˮ ˸ˣ˥˲ˣ

˶˧ˡ˸ ˭˲ˣ˞˟ .  ˸˞ ˫˧˩˧˶˰ˬ˷ ˫˧˰ˡˣ˧ ˫˧˶ˠˣ˟ˬ ˫˧ˡ˟ˣ˰ ˶˷˞˩ ˡ˥ˣ˧ˬ˟ ˱˵˸ ˢˤ
ˢ˧ˣ˲˩ ˢ˷˧˶˲ ˪˧ˠ ˧ˮ˲˟ ˫˧ˡˬˣ˰ ˫ˮ˧˞ ˫ˢ˷ˣ ˫ˢ˧˴ˬ˞ˬ  .

 ˰ˡ˧ ˪˷ ˢ˪˩˪˩˟)ˢ˪˩˪˩ˢ˶˧˴˧ ˪˰ ˸˯˯ˣ˟ˬˢ ,˰ˡ˧˟ ˶˥˯ˣ ˢ˩˶˰ˢ ( ˸˲ˣ˵˸

˪˧ˠ ˪˩˟ ˫˧ˡ˟ˣ˰ ˶ˣ˟˰ ˸ˬ˴ˬ˦˴ˬˣ ˸˩˪ˣˢ ˢ˶˷˩ˢ˟ ˢ˰˵˷ˢ ˪˰ ˶ˤ˥ˢˢ .  ˨˩ˬ

 ˡˣ˰ ˢ˶˟˥˪ ˶ˣˤ˥˪ ˢ˧ˣ˲˴ ˫˧˶ˠˣ˟ˬ ˫˧ˡ˟ˣ˰ ˪˷ ˢ˶˷˩ˢ˟ ˢ˰˵˷ˢ ˧˩ ˰˟ˣˮ

ˢ˷˧˶˲˪ ˣ˞˴˧ ˫˧ˡ˟ˣ˰ˢ ˫˶˦˟  .

˫˧ˡ˟ˣ˰  ˭ˬˤ ˶˧˯˥ˢ˪ˣ ˶˥˞˪ ˫˧˦ˣˮˣ ˶˸ˣ˧ ˸ˣ˪˥˪ ˫˧˦ˣˮ ˫˧˶ˠˣ˟ˬ

˫˧˶˧˰˴ ˫˧ˡ˟ˣ˰ ˶˷˞ˬ ˶˸ˣ˧ ˢˡˣ˟˰

˶˷˞ˬ ˶˸ˣ˧ ˫˧ˮˬˤ˟ ˵˧˧ˡ˪ ˫˧˦ˣˮˣ ˸ˣ˥˲ ˫˧˶˧˯˥ˬ ˫˧˶ˠˣ˟ˬ ˫˧ˡ˟ˣ˰  ˫˧ˡ˟ˣ˰

˫˧˶˧˰˴  .

˟ˣ˶˪ ,  ˢ˪˥ˬ ˸ˣ˷˲ˣ˥ ˸ˣ˩˧˶˴ˬˢ ˸ˣ˧˸ˣ˞˧˶˟ ˸ˣ˧˰˟ ˫˰ ˫˧˶ˠˣ˟ˬ ˫˧ˡ˟ˣ˰

˸˧˷˧˞ˢ ˫˸ˬˤˣ˧ˬ ˫˸ˡˣ˟˰ ˫ˣ˵ˬ ˸˞ ˫˧˟ˤˣ˰ ˸ˣ˩˷ˣˬˬ .  ˸˧˸ˣ˰ˬ˷ˬ ˢ˧˧˪˰

 ˪˧ˠˬ ˵˶ ˟ˣ˶˪ ˸˶˩˧ˮ ˢ˪˥ˬ ˸ˣ˷˲ˣ˥˟80ˢ˞˪ˢˣ  .

ˢ˩ˣˬˮ ˢ˪˩˷ˢ ˧˪˰˟ ˫ˢ ˫˧˶ˠˣ˟ˬ ˫˧ˡ˟ˣ˰˶˸ˣ˧
˶˟˰˟ ˭ˣ˩ˮ ˢ˧ˢ ,˫ˣ˧˩ ˫˪ˣ˞,ˢ ˶ˣˡ ˶˷˞˩-baby boomers  ˸˞ ˷˧˧˞ˬ ˪˧˩˷ˬˢ

˫˧˶ˠˣ˟ˬˢ ˫˧ˡ˟ˣ˰ˢ ˸˧˧˶ˣˠ˦˵.

https://worksafe.tas.gov.au/__data/assets/pdf_file/0003/283782/BetterWork_Ageing_WorkforceT.pdf


5 .ˢ˵˯˰ˢ ,˯ˣ˧ˠˣ ˶ˣˬ˧˷

 ˫ˣ˯˶˲ˣ ˶ˣ˷˵˸ | ˷ˣ˶˲˪ ˫˧˴ˣ˶ ˫˧ˡ˟ˣ˰˷ ˣ˥˧ˮ˸ ˪˞ ˫˧˪ˢˮˬςˣ˶˶˟˸ ,˸ˣ˧ˮ˧ˡˬ ˣ˶˷˵˸˸ ,˫ˣˡ˧˵ ˸ˣ˧ˣ˶˷˲˞ ,ˡˣ˰ˣ ˸˧˵˪˥ ˢ˵˯˰ˢ.

 ˫˧˶ˠˣ˟ˬ ˫˧ˡ˟ˣ˰ ˸˵˯˰ˢ˪ ˸ˡˢˣ˞ ˸ˣ˧ˮ˧ˡˬ ˶ˣ˷˵˸ˣ ˫ˣˡ˧˵ |˸˧˵˪˥ ˢ˵˯˰ˢ˪ ˟˶˯˧ ˵˧˯˰ˬ˷ ˫˧˥˧ˮˬ ˫˧ˡ˟ˣ˰ ,  ˣˤ˩ ˢ˧ˮ˲ˣ ˡˣ˰ˣ ˢ˶˷ˬ ˸˵ˣ˪˥

ˢˡˣ˟˰ˢ ˫ˣ˵ˬ˪ ˸ˣˮˬ˞ˮ ˶˯ˣ˥˩ ˸˯˲˸ˮ.

 ˯ˣ˧ˠ˪ ˫˧˶ˣ˶˟ ˫˧ˮˣ˧˶˦˧˶˵ | ˯˧˯˟ ˪˰ ˸ˣ˪˲ˢ˪ ˶ˣ˯˞ ˵ˣ˥ˢ ˧˲˪˸ˣˮ˞˪˧ˠ .  ˸ˣ˥ˮˢ ˞˪˪ ˡ˧˵˲˸ˢ ˸ˣ˷˧˶ˡ ˦˶˲˪ ˸ˣ˩˧˶˴ ˸ˣˬ˯˶ˣ˲ˬ˷ ˸ˣ˶˷ˬ

ˡˬ˰ˣˬˢ ˡ˟ˣ˰ˢ ˪˧ˠ ˧˟ˠ˪ ˸ˣˬˡ˵ˣˬ.

 ˫˧ˡ˟ˣ˰ ˧ˡ˰ˣ ˭˩ˡ˰ˣ ˱˸˷ |˫˧ˡ˟ˣ˰˪ ˡˣ˞ˬ ˟ˣ˦ ˸ˣ˧˲˧˴ˣ ˸ˣ˧ˣ˩ˤ ˶ˣ˷˵˸ ˳ˣ˶˰ . ˸˷˧ˠ ˸˞ ˸ˣˮ˷˪ ˨˧˶˴ ˫˸˧˞ ˡ˥˧"˷ˣ˶˲˪ ˸ˣ˩ˤˢ."

 ˫˧ˮˣ˷ ˫ˢ ˫˧˷ˮ˞ |ˢ ˸ˣˮ˷˟ ˫ˠ ˫ˬ˴˰ ˶ˠ˸˞˪ˣ ˡˣ˟˰˪ ˫˧˴ˣ˶ ˵˪˥-70 ,˸˧˸ˠ˶ˡˢ ˢ˷˧˶˲ ˫˧˷˵˟ˬ ˫˧˶˥˞.

20

5.1˟˪ ˫˧˷˪ ˫˧˩˶˴ ˫˧˵˧˯˰ˬ ˢˬ˪?

˶ˣ˵ˬ :CROW: The center for reaserchinto the older workforce

˱˯ˣˮ ˰ˡ˧ˬ˪ :˭˞˩ ˣ˴˥˪

http://www.agediversity.org/publications/good-practice-guides
http://www.agediversity.org/publications/good-practice-guides
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5.2˯ˣ˧ˠ

˶ˣ˵ˬ :UK GOVREMENT: Business for older workers

˱˯ˣˮ ˰ˡ˧ˬ˪ :˭˞˩ ˣ˴˥˪

 ˢ˧˦ˢ ˯ˣ˧ˠˢ ˨˧˪ˢ˸˟ ˢ˧˪˲˞ˣ | ˫˧ˡ˟ˣ˰ ˯ˣ˧ˠ ˸ˣ˧ˣˮ˩ˣ˯ ˨˶ˡ ˫ˠˣ ˢˡˣ˟˰ˢ ˫ˣ˵ˬ˟ ˫ˠ)˭ˣˠ˩ ˫˧˥ˮˣˬ˟ ˷ˣˬ˧˷ ˸ˣ˷ˣ˰˷ ˸ˣ˧ˣˮ˲ ˸ˣ˶˷ˬ ˸ˣ˰ˡˣˬ :˧˦ˠ˶ˮ˞ , ˧ˬ˧˧˯ˬ ˫˧ˡˣˬ˧˪

ˢˮˣ˶˥˞˪ , .(˪˧ˠˢ ˸˞ ˸ˣ˞˶˪ ˧ˡ˩ ˸ˣˢˤ ˸ˡˣ˰˸ ˣ˞ ˢˠ˧ˢˮ ˭ˣ˧˷˧˶ ˥ˣ˪˷˪ ˡˬ˰ˣˬˬ ˷˵˟˪.

ˠˬ ˫˧˞˪˧ˠ ˪˧ˢˬ˸ ˫˰ ˫˧ˡ˟ˣ˰ ˪ˣˢ˧ˮ˟ ˶ˣ˴˧ ˧ˣˣ˵ ˧˪ˢˮˬ˪ ˸˧˲˧˴˲˯ ˢ˩˶ˡˢ ˵˲˯˪ ˷˧ ˫˧˶ˠˣ˟ˬ ˫˧ˡ˟ˣ˰ ˫˰ ˢˡˣ˟˰˪ ˫˧˶˷˩ˣˬ ˫ˮ˧˞ ˶ˣ˴˧ ˧ˣˣ˵ ˧˪ˢˮˬ˭ˣˣ

 ˸ˣˮˣ˷ ˢ˶˷˩ˢ ˸ˣ˧ˣ˶˷˲˞ˬ ˫˧ˮˢˮ ˞˪ ˫˧˶ˠˣ˟ˬ ˫˧ˡ˟ˣ˰ | ˟˟ˣ˯ˬˣ ˢ˟˧˯ς  ˫ˢ˪˷ ˸ˣ˶˞˷ˢ ˪˞˧˴ˮ˦ˣ˲ˢ ˫˧ˮˣ˩ˡ˰ˣ ˸ˣ˶˷˩ˢ˪ ˫˧˲˷˥ˮˣ ˫˧ˮˢˮ ˞˪ ˫˧˶ˠˣ˟ˬ ˫˧ˡ˟ˣ˰˷ ˪˩˩

˫˧ˠˣ˪ˣˮ˩˦ ˫˧˥ˣ˸˧˲˟ ˫˧ˮ˩ˡˣ˰ˬ ˞˪ ˫ˢ ˧˩ ˭˦˵ ˢˡˣ˟˰ˢ ˫ˣ˵ˬ˟ . ˢ˪ˣ˰ ˢ˷˧˶˲ˢ ˪˧ˠ˷ ˪˩˩ς˫˧˶ˠˣ˟ˬ ˫˧ˡ˟ˣ˰˪ ˫ˠ ˸ˣ˶˷˩ˢ˟ ˡ˧ˬ˸ˢ˪ ˫˧˵˧˯˰ˬ˪ ˫˧˴˧˶ˬ˸ ˷˧

 ˭ˣˣ˧ˠˢ ˪ˣˢ˧ˮ |˸˧˰˟˦ ˢ˸˥˲ˢ˪ ˪˧˟ˣˬ˷ ˢˬ ˨˩˪ ˫˧ˡ˰˧ ˭˧˞ˣ ˭ˣˣ˧ˠˢ ˧ˡˡˬˬ ˵˪˥˩ ˪˧ˠˢ ˞˷ˣˮ ˸˞ ˫˧˪ˢˮˬˣ ˫˧ˡˡˣˬ ˞˪ ˫˧˵˧˯˰ˬˢ ˟ˣ˶) .  ˫˧˴˧˶ˬ˸ ˷˧ ˢ˧ˮ˦˧˶˟˟

˫˧˶˧˰˴ ˸˵˯˰ˢ˪ ˫˧˧˸˪˷ˬˬ(

 ˷ˣ˶˲˧ ˣ˪˷ ˫˧˷˧˷ˢ ˸ˣˮ˷˟ ˡ˟ˣ˰˷ ˫˧˲˴ˬ˷ ˢˬ˶ˣˮˢ ˸˞ ˥˧˶˲ˢ˪ς ˫˧˷ˡ˥ ˫˧˦˶ˡˮ˦˯ˣ ˸ˣˬ˶ˣˮ ˥˸˲˪ ˸˧ˮˣˠ˶˞ ˸ˣ˟˶˸ˬ ˵˪˥ ˢˤ

 ˸˵˯˰ˢ ˫˧˷˶ˣ˲ |˫ˢ˪˷ ˸ˣ˧˥ˬˣˬ˟ˣ ˭ˣ˧˯˧ˮ˟ ˷ˣˬ˧˷

https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/411420/a-new-vision-for-older-workers.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/411420/a-new-vision-for-older-workers.pdf
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5.3˶ˣˬ˧˷

˶ˣ˵ˬ :UK GOVREMENT: Business for older workers

˱˯ˣˮ ˰ˡ˧ˬ˪ :˭˞˩ ˣ˴˥˪

 ˢˡˣ˟˰ ˢ˷˧ˬˠ |˸ˣ˧˵˪˥ ˸ˣ˶˷ˬ ,˸ˣ˶˷ˬ ˸˵ˣ˪˥ ,˪ ˭ˬˤ-care givers. ˷˧ ˢˡˣ˟˰ ˸˧ˠ˦˶˦˯˞ ˸˧˪ˬ˶ˣ˲ ˢ˶ˣ˴˟ ˶˧ˡˠˢ˪ˢ˷˧ˬˠ

Re careering |˫˧˶˥˞ ˢˡˣ˟˰ ˸ˣˬˣ˵ˬ˪ ˫˸ˣ˞ ˡ˟˞˪ ˫ˣ˵ˬ˟-˭ˣˠ˶˞˟ ˸ˣ˶˥˞ ˸ˣ˶˷ˬ˪ ˫˧˶ˠˣ˟ˬ ˫˧ˡ˟ˣ˰ ˸ˣ˧˥ˬˣˬ ˟ˣ˸˧ˮ

https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/411420/a-new-vision-for-older-workers.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/411420/a-new-vision-for-older-workers.pdf


5 .˯ˣ˧ˠˣ ˶ˣˬ˧˷ˣ ˢ˵˯˰ˢ

 ˯ˣ˧ˠ˟ ˫˧ˮˣ˧˶˦˧˶˵ |˫˧˰ˬ˷ˬ ˡ˥ˣ ˫˧˶ˣ˶˟ ˫˧ˮˣ˧˶˦˧˶˵ˢ˷ ˞ˡˣˣ˸ .˸ˣ˪ˣ˩˧ˣ ˪˧ˠ ˧˟ˠ˪ ˸ˣ˥ˮˢ ˥˧ˮ˸ ˪˞.

 ˢ˷˧˶˲ ˸ˣ˧ˮ˧ˡˬ |˷ˣ˶˲˪ ˷˵˟ˬ ˡ˟ˣ˰ˢ˷ ˸˧˦ˬˣ˦ˣ˞ ˥˧ˮˢ˪  ˞˪ . ˶˶˟˪ˣ˸˧˞˸ˣ˧˵˪˥ ˫˞ ˫ˠ ˸ˣ˲ˣ˪˥ ˰˧˴ˢ˪ˣ ˸˧˷˧˞.

 ˸ˣ˧˵˪˥ ˸ˣ˶˷ˬ / ˢˡˣ˟˰ ˸ˣˮ˧ˡˬ / ˧˞ˮ˲ |˧˵˪˥ ˯˧˯˟ ˪˰ ˸ˣ˷˰˧ˢ˪ ˸ˣ˪ˣ˩˧ ˸ˣ˟˶ ˸ˣ˶˷ˬ ,˸ˣ˧˟˧˦˵˶˦˞ ˸ˣ˧˵˪˥ ˸ˣ˶˷ˬ ˶ˣ˴˧˪ ˢ˯ˮ.

 ˸˧˟ˢˬ ˢˡˣ˟˰ |ˡˣ˟˰˪ ˨˧˷ˬˢ˪ ˢ˟ˣ˦ ˢ˧˴˲ˣ˞ ˣˤ ˫˧ˡ˟ˣ˰ˢˬ ˵˪˥˪ ,˸ˣ˰˧˯ˮˢ ˯ˬˣ˰ˣ ˳˥˪ ˡ˧˶ˣˢ˪.

 ˸˧˵˪˥ ˢˡˣ˟˰ ˪˷ ˸˧˪˩˪˩ˢ ˸ˣ˰ˬ˷ˬˢ |ˢˡˣ˟˰ˢˬ ˢ˷˧˶˲ ˸ˣˡˡˣ˰ˬ ˢ˧˯ˮ˲ˢ ˸ˣ˯˧˪ˣ˲ˬ ˢ˟˶ˢ .  ˢ˟˶ˢ˷ ˣˬ˴˰ ˢ˷˧˶˲ˢ ˡˬ˰ˬ˟ ˵˶ ˢ˧˯ˮ˲ˢ ˪˟˵˪ ˪˧˥˸ˢ˪ˣ ˡˣ˟˰˪ ˨˧˷ˬˢ˪ ˢ˧˴˲ˣ˞ ˫ˠ ˷˧

ˣ˪ ˫˧˰ˡˣˬ ˞˪ ˫˧ˡ˟ˣ˰  .

 ˫˧ˬˣˡ˧˵ˣ ˸ˣ˶˷˩ˢ ˡˡˣ˰˪ ˨˷ˬˢ |ˢ ˸ˣˮ˷˟ ˡ˟ˣ˰˷ ˫˧˥˧ˮˬ ˫˧˵˧˯˰ˬ ˢ˟˶ˢ-50 ˫˧˷ˡ˥ ˫˧˶ˣ˷˧˩ ˸ˡ˧ˬ˪ˣ ˸ˣ˶˷˩ˢ˟ ˭˧ˮˣ˰ˬ ˞˪ ˣ˧˧˥˪ς˫˪ˣ˩˪ ˧˦ˮ˟˪˶ˣ ˭ˣ˩ˮ ˡ˧ˬ˸ ˞˪ ˢˤ.

 ˰ˡ˧ ˸˵ˣ˪˥˪ ˸ˣ˧ˣˮˬˡˤˢ ˶ˣ˴ |ˣ ˫˧˷˶ˣ˲ ˫˧˵˧˸ˣ ˫˧ˡ˟ˣ˰ ˢ˟˶ˢ" ˫˧˥˵ˣ˪"˟˶ ˶˟˴ˮ ˰ˡ˧ ˫˸˧˞ .˭ˬˤˣ ˟˶ ˱˯˩ ˨ˣ˯˥˪ ˪ˣ˩˧ ˢˤ ˰ˡ˧ , ˸ˣ˧ˣˮˬˡˤˢ ˸˧˸ˬ˦˯˧˯ ˢ˶ˣ˴˟ ˶ˣ˴˧˪ ˷˧˫˧˶ˣ˦ˮˬ˪  ˫˧ˡ˟ˣ˰ ˪˷

˸ˣ˧˥ˬˣˬˢˣ ˰ˡ˧ˢ ˶ˬ˷˪ ˧ˡ˩ ˞˟ˢ ˫˧ˡ˟ˣ˰ˢ ˶ˣˡ˪ ˫˧˶ˠˣ˟ˬ.

 ˟˪˷˟ ˧ˮˣˮ˩˸ ˳ˣ˰˧ ˣ˵˧ˮ˰ˢmid career|ˡ˟ˣ˰ˢ ˸ˬ˶˟ ˧˸ˮ˷ ˟ˣ˷ˬ˪ ˶˟˰ˬ ,ˢ ˸ˣˮ˷ ˱ˣ˯˟ ˢˡˣ˟˰ ˧˵˧˲˞ ˧ˣˮ˧˷ˣ ˫ˣˡ˧˵ˣ ˸ˣ˥˸˲˸ˢ˪ ˸ˣ˲˧˞˷ ˰˧˟ˢ˪ ˫˧ˡ˟ˣ˰˪ ˫˧˶˷˲˞ˬ˷ ˫˧ˮˣˠ˶˞ ˷˧-40  ˢ˶˧˧˶˵˪

˫ˢ˪˷ ,ˢ˧˴˟˧˦ˣˬ ˶ˣˡ˥ ˡ˟ˣ˰ˢ ˸˞ ˶˧˞˷ˬ ˢˤ ,˸˶˥ˣ˞ˬˢ ˢ˶˧˧˶˵ˢ ˪˷ ˸˶ˡˣ˯ˬ ˢ˧ˮ˟ ˶˷˲˞ˬˣ.

 ˨˪˷ ˭ˣˠ˶˞ˢ ˪˷ ˢ˵˯˰ˢ˟ ˢˣˣ˷ˢ ˸ˣˮˬˡˤˢˢ ˸ˣ˧ˮ˧ˡˬ ˭ˣ˩ˡ˰ |˸ˣ˧ˮ˧ˡˬˢˬ ˵˪˥ ˞˪ ˪˧ˠˢ ˢ˧˴˵ˮˣ˲˪˷ ˞ˡˣˣ˪.

ˢ˷˧˶˲ ˫ˡ˵ ˢˮ˩ˢ ˧˯˶ˣ˵

23

5.4˷ˣˮ˞ ˧˟˞˷ˬ ˧˩˧˪ˢ˸

˶ˣ˵ˬ :˫ˣ˥˸˟ ˸ˣˡˣ˟˰ ˱˯ˣ˞
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24

5.5˫˧˶ˠˣ˟ˬ ˫˧ˡ˟ˣ˰ ˪˷ ˶˷˵ˢ˟ ˫ˣ˧˩ ˢˡ˟ˣ˰ˢ ˵ˣ˷˟ ˸ˣ˴ˣ˲ˮ ˢ˵˯˰ˢ ˸ˣ˧ˠ˦˶˦˯˞

˶ˣ˵ˬ :Boston College The Sloan Center on Aging & Work

˱˯ˣˮ ˰ˡ˧ˬ˪ :˭˞˩ ˣ˴˥˪

ˢ˵˯˰ˢ ˸ˣ˧ˠ˦˶˦˯˞ˤˣ˥˞˫ˣ˧˩ ˷ˣˬ˧˷ˢ

˸ˣ˶˷ˬ˸ˣ˧˵˪˥42%

˫˧˧ˮˬˤ ˫˧ˡ˟ˣ˰˩ ˣ˞ ˫˧˴˰ˣ˧˩ ˫˧˶ˮˣ˧˯ˮ˲ ˸˵˯˰ˢ40%

˫˧˷˧ˬˠ ˢ˵˯˰ˢ ˧ˬ˩˯ˢ36%

˶˟˰ˬ ˢˡˣ˟˰ ˸ˣ˶˷˲˞ ˪˧ˠ˪˧˸˶ˣ˯ˬˢ ˢ˷˧˶˲ˢ22%

˸ˣ˪ˣ˩˧ˣ ˫˧˶ˣ˷˧˩ ˠˣ˶ˡ˷˪ ˵˧˯˰ˬ ˸ˣ˶˷˩ˢ21%

˸ˠ˶ˣˡˬ ˢ˷˧˶˲ ˸˶ˡ˯ˢ18%

˸ˣ˷ˡ˥ ˸ˣ˶˷ˬ˪ ˶˟˰ˬ˪ ˸ˣ˧ˣˮˬˡˤˢ ˭˸ˬ˸˸˥˲ˣˬ ˸ˣ˧˶˥˞ˣ ˶˩˷ ˸ˣ˪˰˟16%

˧˪ˣ˪˯ˬ ˟ˣ˴˧˰˫˧˧˟˧˦ˮ˶˦˪˞ ˢ˶˧˧˶˵12%

http://www.bc.edu/research/agingandwork/publications.html
http://www.bc.edu/research/agingandwork/publications.html
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5.6ˢ˷˧ˬˠ ˢ˵˯˰ˢ ˪˷ ˫˧˪ˡˣˬ

˶ˣ˵ˬ :Boston College The Sloan Center on Aging & Work

˱˯ˣˮ ˰ˡ˧ˬ˪ :˭˞˩ ˣ˴˥˪

˸ˣ˧˶ˣˠ˦˵˸ˣ˷˧ˬˠ˸ˣ˷˧ˬˠ ˸ˣ˧˴˲ˣ˞ ˸ˣ˞ˬˠˣˡ |˸ˣ˷˧ˬˠˢ˷˰ˬ˪ ˢ˩˪ˢ

  ˸ˣ˰˷ ˭ˣˮ˩˸

]ˢˡˣ˟˰[

Flextimeς  ˶ˣˬ˧˷ ˨ˣ˸ ˢˡˣ˟˰ˢ ˫ˣ˧ ˫ˣ˧˯ˣ ˢ˪˧˥˸ ˸ˬ˞˸ˢ

ˢ˧ˣ˴˶ˢ ˸˧˰ˣ˟˷ˢ ˣ˞ ˸˧ˬˣ˧ˢ ˸ˣ˰˷ˢ ˸ˣˬ˩

Å˸˧ˬˣ˧ ˸ˣ˷˧ˬˠ :˪˷ˬ˪ , ˸ˣ˰˷ˢ ˭˧˟ ˧ˬˣ˧ ˯˧˯˟ ˪˰ ˢˡˣ˟˰6:00ς14:00.

Å˰ˣ˟˷˟ ˫ˣ˧ ˸ˣ˷˧ˬˠ :˰ˣ˟˷˟ ˧˲˧˴˲˯ ˫ˣ˧˟ ˢˡˣ˟˰ˢ ˸ˣ˰˷ ˸˷ˬˠˢ.

Å˸ˣ˷˧ˬˠ ˸ˣ˵˯˲ˢ :ˡ˟ˣ˰˪ ˸ˣ˵˯˲ˢ˟ ˢ˦˧˪˷ ˭˸ˬ ;  ˞˲ˣ˶˪ ˸˞˴˪ ˫˧ˡ˟ˣ˰˪ ˶˷˲˞˪

 ˢ˪ˣ˥ ˣ˞ ˶ˠˣ˟ˬ ˢ˥˲˷ˬ ˭˟˟ ˪˲˦˪ ˣ˞)˪˷ˬ˪ ˢ˶ˣˢ( , ˸ˬ˪˷ˢ˪ ˸ˣ˶˷˲˞ ˸ˬˣ

˰ˣ˟˷ˢ ˣ˞ ˫ˣ˧ˢ ˨˷ˬˢ˟ ˸ˣ˰˷ˢ.

Åˢ˟˧˪ ˸ˣ˰˷ :˫˧ˡ˟ˣ˰ ˫˪ˣ˩ ˭ˢ˟ ˢ˟˧˪ ˸ˣ˰˷ ˸˶ˡˠˢ ,  ˧˶˥˞ˣ ˧ˮ˲˪ ˸ˣ˰˷˟ ˸ˣ˷˧ˬˠˣ
ˢ˟˧˪ˢ ˸ˣ˰˷ .˪˷ˬ˪ , ˭˧˟ ˢ˟˧˪ ˸ˣ˰˷9:30ς14:00 , ˡˣ˟˰˪ ˪˧˥˸ˢ˪ ˪ˣ˩˧ ˡ˟ˣ˰ˣ

˟ ˶˟˩-7:00˟ ˶˥ˣ˞ˬ ˫˧˧˯˪ ˣ˞ ˶˵ˣ˟˟-18:00  .

 ˯ˣ˥ˡ ˢˡˣ˟˰ ˰ˣ˟˷ς  ˞˪ˬ ˱˵˧ˢ˟ ˸ˣ˶˷ˬ˪ ˸ˣ˧˴˲ˣ˞

  ˣ˞ ˰ˣ˟˷ˬ ˵˪˥ ˫˧˩ˣ˶˞ ˫˧ˬ˧ ˡˣ˟˰˪ ˫˧ˡ˟ˣ˰˪ ˸ˣ˶˷˲˞ˬˢ

ˢˡˣ˟˰ˢ ˸˲ˣ˵˸ˬ ,  ˫˧ˬ˧ ˣ˞ ˶˸ˣ˧ ˫˧˶˴˵ ˫˧ˬ˧˪ ˢ˶ˣˬ˸˟

˭ˬˤˢˬ ˵˪˥˟ ˫˧˧˷˲ˣ˥

Å ˫ˣ˧˟ ˢˡˣ˟˰ ˸ˣ˰˷ ˶˷˰ ˫˰ ˫˧ˬ˧ ˢ˰˟˶˞ ˭˟ ˢˡˣ˟˰ ˰ˣ˟˷) ˫ˠ ˢˮˣ˩ˬ4/10(

Å ˫˰ ˫˧ˬ˧ ˢ˷ˣ˪˷ ˭˟ ˢˡˣ˟˰ ˰ˣ˟˷12 ˫ˣ˧˟ ˢˡˣ˟˰ ˸ˣ˰˷) ˫ˠ ˢˮˣ˩ˬ3/12(

Å ˭˟ ˢˡˣ˟˰ ˰ˣ˟˷4.5 ˫˰ ˫˧ˬ˧9˫ˣ˧˟ ˢˡˣ˟˰ ˸ˣ˰˷
Åˣˡ ˢˡˣ˟˰ ˯˧˯˟- ˧˰ˣ˟˷)9-day biweekly ( ˪˷9 ˫˰ ˢˡˣ˟˰ ˧ˬ˧80 ˢˡˣ˟˰ ˸ˣ˰˷

ˢ˯" ˫˧ˬ˧ˢ ˸˰˷˸˟ ˩) ˫ˠ ˢˮˣ˩ˬ9/80(

˸ˣ˪˴ˣ˲ˬ ˸ˣ˶ˬ˷ˬ˪˷ˬ˪ , ˭˧˟ ˢˡˣ˟˰5:00ς9:00 , ˭˧˟ ˢˡˣ˟˰˪ ˟ˣ˷ ˢ˶ˤ˥ˣ13:00ς17:00

http://www.bc.edu/research/agingandwork/archive_pubs/flex_case.html
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5.6ˢ˷˧ˬˠ ˢ˵˯˰ˢ ˪˷ ˫˧˪ˡˣˬ

˶ˣ˵ˬ :Boston College The Sloan Center on Aging & Work

˱˯ˣˮ ˰ˡ˧ˬ˪ :˭˞˩ ˣ˴˥˪

˸ˣ˧˶ˣˠ˦˵˸ˣ˷˧ˬˠ˸ˣ˷˧ˬˠ ˸ˣ˧˴˲ˣ˞ ˸ˣ˞ˬˠˣˡ |ˢ˷˰ˬ˪ ˢ˩˪ˢ ˸ˣ˷˧ˬˠ

˸ˣ˰˷ ˶˲˯ˬ

 ˸˥˲ˣˬ ˢˡˣ˟˰ ˶ˣˡ˧˯ς ˪˷ ˱˵˧ˢ˟ ˢˡˣ˟˰35  ˸ˣ˥˲ ˣ˞ ˸ˣ˰˷

˰ˣ˟˷˟
 ˸ˣ˟˦ˢ ˫˰]˫˧˧ˣ˴˧˲ˣ [˫˧˧˯˥˧

Job Sharingς  ˫˧˷ˮ˞ ˧ˮ˷ ˧ˡ˧ ˪˰ ˷˧ˣ˞ˬˢ ˢ˞˪ˬ ˢ˶˷ˬ ˭˵˸

˸˧˵˪˥ ˢ˶˷ˬ ˱˵˧ˢ˟ ˡ˥˞ ˪˩ ˫˧ˡ˟ˣ˰ˢ
 ˸ˣ˟˦ˢ ˫˰]˫˧˧ˣ˴˧˲ˣ [˫˧˧˯˥˧

 ˧˸ˮ˷ ˢˡˣ˟˰ ˶ˣˡ˧˯ς ˫ˣ˵ˬ˟ ˧˸ˮ˷ ˯˧˯˟ ˪˰ ˢˡˣ˟˰ˢ ˸ˣ˰˷ ˟ˣ˷˧˥

˧˰ˣ˟˷ ˯˧˯˟ ,˶˸ˣ˧ ˫˧˩ˣ˶˞ ˢ˵˯˲ˢ ˧˵˶˲ ˭ˣˮ˩˸˟ ˸ˣ˷˧ˬˠ ˶˷˲˞ˬˢ
˳˧˵ˢ ˧˷ˡˣ˥˟ ˢ˷˲ˣ˥ ˫˰ ˫˧˶ˣˬ ˪˷ ˢˡˣ˟˰ ˶ˣˡ˧˯˪ ˢˬˣˡ˟

 ˸˧˸ˠ˶ˡˢ ˢ˷˧˶˲ς  ˢˡˣ˟˰ˢ ˸ˣ˰˷ ˱˵˧ˢ ˪˷ ˸˧˸ˠ˶ˡˢ ˢ˸˥˲ˢ

˸ˣ˧˶˥˞ˢ ˧ˬˣ˥˸ˣ ,ˢ˞˪ˬ ˢ˷˧˶˲˪ ˶˟˰ˬˢ ˸˞ ˪˵ˢ˪ˣ ˠ˶ˡ˪ ˢ˶˦ˬ˟

ˢˡˣ˟˰ ˫ˣ˵ˬ

Telecommutingς  ˣ˞ ˰ˣ˟˷˟ ˫˰˲ ˢˡˣ˟˰ˢ ˫ˣ˵ˬ˪ ˳ˣ˥ˬ ˢˡˣ˟˰

˶˸ˣ˧

Å˸˧˟˟ ˡ˶˷ˬ :ˢˡˣ˟˰˪ ˸˧˟˟ ˧ˡˣ˰˧˧ ˶ˣˤ˞

Å˧˸ˮˣ˩˷ ˡ˶˷ˬ ˣ˞ ˭˧˧ˣˣ˪ ˡ˶˷ˬ :ˡ˵ˣˬˢˬ ˵˥ˣ˶ˬ ˡ˶˷ˬ ˸ˬ˵ˢ , ˟ˣ˶˪

˫˧ˡ˟ˣ˰ ˪˷ ˢˣ˟ˠ ˤˣ˥˞ ˢ˟ ˢ˪˧ˢ˵ ˣ˞ ˢ˟˧˟˯˟
ÅHotelingς ˷ˣˬ˧˷˪ ˢ˶˟˥ˢ ˪˷ ˶˸˞˟ ˱˸ˣ˷ˬ ˢˡˣ˟˰ ˟˥˶ˬ ˡˣ˰˧˧

ˡ˶˷ˬ˟ ˫˧ˡ˟ˣ˰ ˫˧˸˰˪ˣ ˵ˣ˥˶ˬ ˫˧ˡ˟ˣ˰ ˟ˣ˶˪˷ ˫˧ˡ˟ˣ˰

Job Relocation-˸ˣˮˣ˰ ˧˲˪ ˣ˞ ˸˰˪ ˸˰ˬ ˢˡˣ˟˰ˢ ˫ˣ˵ˬ ˧ˣˮ˧˷
Snowbird Programς  ˫˥ ˫˧˪˵˞ ˫˰ ˫˧˶ˣˤ˞˟ ˡˣ˟˰˪ ˫˧ˡ˟ˣ˰˪ ˶˷˲˞˪

˱˶ˣ˥ˢ ˧˷ˡˣ˥˟ ˶˸ˣ˧

http://www.bc.edu/research/agingandwork/archive_pubs/flex_case.html
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5.6ˢ˷˧ˬˠ ˢ˵˯˰ˢ ˪˷ ˫˧˪ˡˣˬ

˶ˣ˵ˬ :Boston College The Sloan Center on Aging & Work

˱˯ˣˮ ˰ˡ˧ˬ˪ :˭˞˩ ˣ˴˥˪

˸ˣ˧˶ˣˠ˦˵˸ˣ˷˧ˬˠ˸ˣ˷˧ˬˠ ˸ˣ˧˴˲ˣ˞˸ˣ˞ˬˠˣˡ

ˢ˶˧˧˶˵ ˭ˣˠ˶˞

˭ˣ˸˟˷ς˸ˣ˟ˡˮ˸ˢˣ ˸˧ˬ˴˰ ˢ˶˷˰ˢ ˫˷˪ ˫ˣ˪˷˸ ˞˪˪ ˣ˞ ˫ˣ˪˷˸˟ ˭ˣ˸˟˷

SecondmentProgramςˢ˵ˡ˴ ˭ˣˠ˶˞˪ ˡ˟ˣ˰ ˪˷ ˸˧ˮˬˤ ˢ˪˞˷ˢ ,  ˷ˣˬ˧ˬ˪

  ˫˧ˡˡ˴ˢ ˪˩ ˶ˣ˟˰ ˸˪˰ˣ˸ ˢ˟˧ˮˬˢ ˸˶ˡˠˣˬ ˭ˬˤ ˸˲ˣ˵˸˪ˣ ˸ˣ˧˲˧˴˲˯ ˸ˣ˶˦ˬ

 ˫˧˟˶ˣ˰ˬˢ)ˢ˶˟˥ˢ ,ˡ˟ˣ˰ˢ ˭˟ˣˬ˩ˣ ˭ˣˠ˶˞ˢ(

 ˷ˡ˥ˬ ˢ˶˷˩ˢς˷ˡ˥ ˡ˧˵˲˸˪ˢ˶˷˩ˢ ˨˶ˣ˴˪ ˫˧ˡˣˬ˧˪ ˣ˞ ˢˡˣ˟˰ ˧ˡ˩ ˨ˣ˸ ˢˡ˧ˬ˪ ˪ˣ˪˩˪ ˪ˣ˩˧

Off-Ramping
Å˸ˣ˧˶˥˞ ˸ˣ˥˲ ˫˰ ˡ˧˵˲˸ ˷ˣ˧˞

Å˥ˣ˵˧˲˟ ˸ˣ˧˶˥˞ ˞˪˪ ˡ˧˵˲˸˪ ˶˟˰ˬ

Åˢˡˣ˟˰ ˨˶ˣ˴˪ ˸ˣ˰˧˯ˮ ˸˸˥˲ˢ

Cross Training
˭˧˟ ˣ˞ ˫˧˧˸˵˪˥ˬ ˫˧ˮ˲ ˫˧ˡ˧˵˲˸˪ ˢ˶˷˩ˢ-˫˧ˡ˧˵˲˸ ˭˧˟ ˶˟˰ˬˣ ˫˧˧˸˵˪˥ˬ/  ˸ˣ˵˪˥ˬ

˫˧˲˯ˣˮ ˸ˣ˪ˣ˩˧ˣ ˫˧˶ˣ˷˧˩ ˥˸˲˪ ˸ˮˬ ˪˰ ˧ˮˬˤ ˣ˞ ˰ˣ˟˵ ˯˧˯˟ ˪˰ ,  ˸ˣ˰˷ ˸˪ˡˠˢ

˸ˣ˧ˤ˧˲ ˸ˣˬ˧˷ˬ ˪˷ ˢ˵ˣ˪˥ ˣ˞ ˢˡˣ˟˰ˢ

http://www.bc.edu/research/agingandwork/archive_pubs/flex_case.html
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5.6ˢ˷˧ˬˠ ˢ˵˯˰ˢ ˪˷ ˫˧˪ˡˣˬ

˶ˣ˵ˬ :Boston College The Sloan Center on Aging & Work

˱˯ˣˮ ˰ˡ˧ˬ˪ :˭˞˩ ˣ˴˥˪

˸ˣ˧˶ˣˠ˦˵˸ˣ˷˧ˬˠ˸ˣ˷˧ˬˠ ˸ˣ˧˴˲ˣ˞ ˸ˣ˞ˬˠˣˡ|ˢ˷˰ˬ˪ ˢ˩˪ˢ ˸ˣ˷˧ˬˠ

ˢˡˣ˟˰˪ ˳ˣ˥ˬ ˭ˬˤ
 ˢˡˣ˟˰ˢˬ ˸ˣ˧ˣ˶ˡ˰˧ˢ˟ ˸ˣ˷˧ˬˠς  ˧ˮˬˤ˟ ˸ˣ˷˧ˬˠ ˪˷ ˟˥˶ ˡ˰ˮˬ

  ˢˡˣ˟˰ˢˬ ˸ˣ˶ˡ˰˧ˢ
Caregiving leaveςˢ˪ˣ˥ ˣ˞ ˶ˠˣ˟ˬ ˢ˥˲˷ˬ ˭˟ ˣ˞ ˢ˶ˣˢ˟ ˪ˣ˲˧˦

 ˢˡˣ˟˰ˢˬ ˸ˣ˶ˡ˰˧ˢ ˪˷ ˸ˣ˰˷ ˵ˮ˟ς  ˸ˣ˧˦˶˲ˣ ˸ˣ˷˧ˬˠ ˶˷˲˞ˬ

˫˧ˡ˟ˣ˰ ˪˷ ˫ˣ˪˷˸˟ ˸ˣ˶ˡ˰˧ˢ ˪ˣ˴˧ˮ˪ ˰ˠˣˮ˟

ˢ˶˷ˬ ˟ˣ˴˧˰

 ˷ˡ˥ˬ ˢˡˣ˟˰ ˟ˣ˴˧˰ς  ˢˮ˧˥˟ˬ ˢ˶˷ˬˢ ˧˟˧˩˶ˬ ˪˪˩ ˸˩˶˰ˢ

 ˸˧˪˞ˣˡ˧˟˧ˡˮ˧˞˸˧˸ˣˣ˴ˣ , ˫˧˩˶˴˪ ˢ˶˷ˬˢ ˪˷ ˢˬ˞˸ˢˣ

  ˸ˣ˧˟˧˦˵ˣˡˣ˶˲ˣ ˸ˣ˪˧˰˧ ˧ˡ˰˧ ˸˶ˡˠˢ ˨ˣ˸ ˡ˟ˣ˰ ˪˷ ˫˧˧˲˧˴˲˯

  ˫˧ˬ˞˸ˣˬ

Å  ˢ˶˷ˬˢ ˪˷ ˷ˡ˥ˬ ˟ˣ˴˧˰ˣ ˢ˶˷ˬ˟ ˫˧˷˶ˡˮˢ ˫˧ˡ˧˵˲˸˟ ˸ˣ˷˧ˬˠ

˨˶ˣ˴ˢ ˸ˡ˧ˬ˟ ,˸ˣˬ˧˷ˬˢ ˰ˣ˴˧˟ ˭˲ˣ˞ ˪˪ˣ˩ ;ˢˡˣ˟˰ˢ ˸˵ˣ˪˥ ˭˲ˣ˞  ;

˫˧ˮˣ˷ ˫˧˸ˣˣ˴ ˭˧˟ ˢ˪ˣ˰˲ˢ ˱ˣ˸˧˷ ˭˲ˣ˞ˣ

Åˢˡˣ˟˰ ˯ˬˣ˰ ˸˩˶˰ˢ ,˨ˣˬˮ ˨˶˰ ˸ˣ˪˰˟ ˸ˣˬ˧˷ˬˣ ˸ˣ˪˧˰˧ ˶˯ˣ˥

Å  ˫˧˸ˣˣ˴ ˭˧˟ ˸ˣˬ˧˷ˬ ˱ˣ˸˧˷ˣ ˰ˣ˴˧˟ ˭˲ˣ˞ ˸ˬ˞˸ˢ

ˢˡˣ˟˰ˣ ˢ˵˯˰ˢ ˧˶˷˵ ˸˧˧ˮ˟ˢˢˤˣ˥ ˧˲˪ ,˧ˮˬˤ ˡ˟ˣ˰ ,˧˸ˮˣ˰ ˡ˟ˣ˰

 ˫˧˷˶ˣ˲ ˶ˠ˞ˬς ˪˰ ˢˡˣ˟˰˪ ˸ˣˮ˧ˬˤ˫˧˦˵˧˧ˣ˶˲˫˧ˡ˥ˣ˧ˬ  ,

˫˧ˡ˟ˣ˰˪ ˶ˣ˦ˮˬˣ ˢ˩˶ˡˢ ,˸ˣˮˮˣ˩˟ ˰ˣ˧˯ ˣ˞
ˢ˶˟˥ˢˬ ˫˧˷˶ˣ˲˪ ˧ˬ˧ˮ˲ ˢ˵˯˰ˢ ˤ˩˶ˬ

http://www.bc.edu/research/agingandwork/archive_pubs/flex_case.html
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5.7 ˪˰ ˢ˶˧ˬ˷ˣ ˫˧˶ˠˣ˟ˬ ˫˧ˡ˟ˣ˰ ˫˰ ˢˡˣ˟˰˪ ˧ˮ˩˦ ˨˧˶ˡˬ˫˸ˣ˞˧˶˟

˶ˣ˵ˬ :The Government of Alberta, Canada

˱˯ˣˮ ˰ˡ˧ˬ˪ :˭˞˩ ˣ˴˥˪

 ˞ˣ˴ˬ˪ ˭˸˧ˮ ˢˤ ˨˧˶ˡˬ˟ : ˢˬˣ ˫˧˶ˠˣ˟ˬ ˫˧ˡ˟ˣ˰ ˪˷ ˸ˣ˪ˣ˩˧ ˧˟ˠ˪ ˸ˣ˰˦ˣˬ ˸ˣ˷˧˲˸ ˭ˣ˧˯˧ˮˢ ˥˦˷˟ˡˬ˪ˬ , ˧˶˵˥ˬ ˤˣ˥˞˷ ˫˧˞˶ˬ˷ ˥˦˷  ˸ˣ˧ˣ˶ˡ˰˧ˢˢ

 ˤˣ˥˞ˬ ˢˢˣ˟ˠ ˢˮ˧˞ ˫˧˶ˠˣ˟ˬ ˫˧ˡ˟ˣ˰ ˪˷ ˢˡˣ˟˰ˬ ˸ˣ˧ˣ˶ˡ˰˧ˢ ˫˧˶˧˰˴ ˫˧ˡ˟ˣ˰ ˪˷ ˫˧ˣˮ˧˷  ˢ˞˧˶˟ ˢˡˣ˟˰ ˸˟˧˟˯ ˶ˬ˷˪ ˭˸˧ˮ ˫˸˶ˤ˰˟ ˫˧ˮ˦˵ ˸ˣˬ˞˸ˢˣ

 ˢ˥ˣ˦˟ ˸˧˟˧˦˵ˣˡˣ˶˲ˣ˫˧˶ˠˣ˟ˬ ˫˧ˡ˟ˣ˰ ˶ˣ˟˰

https://alis.alberta.ca/media/2894/agingworkforce.pdf
https://alis.alberta.ca/media/2894/agingworkforce.pdf
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5.8 ˸˩˷ˬ˸ˬ ˢˡ˧ˬ˪ )LIFE LONG LEARNING(

˶ˣ˵ˬ :Promoting Life Long learning for older workers 

˱˯ˣˮ ˰ˡ˧ˬ˪ :˭˞˩ ˣ˴˥˪

ˢˡ˧ˬ˪ ˭˧˟˷ ˶˷˵ˢ ˪˷ ˸˧˥˩ˣˮˢ ˢ˟˧˷˥ˢ ˸˞ ˸˶ˠ˸˞ˬ ˣˤ ˢˡˣ˟˰ ,˫˧ˡ˟ˣ˰ ˪˷ ˥ˣ˸˧˲ ˧˩˧˪ˢ˸ˣ ˫˧˶ˠˣ˟ˬ ˫˧ˡ˟ˣ˰.

 ˢˡˣ˟˰ ˸˟˧˟˯ ˪˷ ˶˷˵ˢ˟- ˢ˷˧ˠ˟ ˭ˡˣ ˫˧ˡ˟ˣ˰ ˪˷ ˢ˩˶ˡˢˣ ˢˡ˧ˬ˪˪ ˰ˠˣˮˢ ˧˦˯˧˪ˣˢˣ ˟˥˶ ˨˧˪ˢ˸˩ ˸˯˲˸ˮ ˸˩˷ˬ˸ˬ ˢˡ˧ˬ˪˭ˣ˧˯ˮ˟ˣ ˶ˣ˷˵˪ ˧ˬ˪ˣ˰ˢ

˫˧˶ˠ˟˸ˬ ˫˧ˡ˟ˣ˰ ˪˷ ˧˸˵ˣ˯˰˸ˢ ˪˞˧˴ˮ˦ˣ˲ˢ ˸˪ˡˠˢˣ ˢˡˣ˟˰ˢ ˫ˣ˵ˬ˟  ˸˩˷ˬ˸ˬ ˸ˡ˧ˬ˪˪ ˭˧˟.

http://www.cedefop.europa.eu/en/publications-and-resources/publications/3045
http://www.cedefop.europa.eu/en/publications-and-resources/publications/3045
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5.8 ˸˩˷ˬ˸ˬ ˢˡ˧ˬ˪ )LIFE LONG LEARNING(

˶ˣ˵ˬ :Promoting Life Long learning for older workers 

˱˯ˣˮ ˰ˡ˧ˬ˪ :˭˞˩ ˣ˴˥˪

 ˥˶ˣ˞ ˪ˣ˩˪ ˸ˡ˧ˬ˪ ˢˡˣ˟˰ˢ ˧˧˥ ˫˧ˡ˟ˣ˰ ˥˸˲ˬˣ ˶ˬ˷ˬ ˧˪˩˩ ˸˧˵˯˰ˢ ˢ˶˧ˤ˟ ˸ˣˮˣ˶˥˞ˢ ˫˧ˮ˷˟ ˸˥˸˲˸ˬς˫ˢ˟˷ ˫˧˶ˠˣ˟ˬˢ ˫ˠ

ˢ˪ˣ˰ ˢˡˣ˟˰ˢˬ:

Å ˶˸ˣ˧ ˫˧˟˥˶ ˢ˶˷˩ˢˣ ˢ˪˩˷ˢ ˪˰˟ ˡ˟ˣ˰ˢ˷ ˪˩˩ς ˵˯˰ˣˬ ˸ˣ˧ˢ˪ ˣ˧˧ˣ˩˧˯ ˫˧˪ˡˠ ˨˩)˫˧˷ˮ ˟˶˵˟ ˡ˥ˣ˧ˬ˟(

Å ˢˡˣ˟˰ˢ ˫ˣ˵ˬ˟ ˶˸ˣ˧ ˶˷˩ˣˬ ˡ˟ˣ˰˷ ˪˩˩ςˣ˸ˡˣ˟˰˟ ˶˸ˣ˧ ˟˶ˣ˰ˬˣ ˸ˣ˰˷ ˶˸ˣ˧ ˡ˟ˣ˰ ˞ˣˢ.

Å˧˸˵ˣ˯˰˸ˢ ˪˞˧˴ˮ˦ˣ˲ˢ ˸˪ˡˠˢˣ ˢˡˣ˟˰ˢ ˫ˣ˵ˬ˟ ˢˡˣ˟˰ˢ ˥ˣ˩˟ ˫˧˶ˠˣ˟ˬ ˫˧ˡ˟ˣ˰ ˸ˣ˲˸˸˷ˢ˟ ˢˡ˧˶˧ˢ ˸˞ ˫˧ˮˤ˞ˬ ˸ˡˬ˸ˬ ˢˡ˧ˬ˪ˣ ˢ˶˷˩ˢ.

http://www.cedefop.europa.eu/en/publications-and-resources/publications/3045
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6.1˸ˣ˵˧˦˵˶˲ˢ˲ˣ˶˧˞˟ ˫˧˶ˠˣ˟ˬ ˫˧ˡ˟ˣ˰ ˢ˵˯˰ˢ

˶ˣ˵ˬ :Chartered Institute of Personnel and Development

˱˯ˣˮ ˰ˡ˧ˬ˪ :˭˞˩ ˣ˴˥˪

 ˸ˣ˧ˮ˧ˡˬ˟ ˵˯ˣ˰ ˢˤ ˥ˣˡ˸ˣ˵˧˦˵˶˲ˣ˫ˢ˪˷ ˫˧˶ˠˣ˟ˬˢ ˫˧ˡ˟ˣ˰ˢ ˸˞ ˶ˬ˷˪ ˫ˮˣ˴˶˟ ˫˞ ˰˧ˬ˦ˢ˪ ˫˧˩˧˶˴ ˫˧˵˧˯˰ˬˣ ˸ˣ˪˷ˬˬ˷ ˸ˣ˧ˤ˩˶ˬ  ,

˭ˣˠ˩ ˫˧˧ˤ˩˶ˬ ˫˧ˬˣ˥˸ ˶˲˯ˬ˟  :

Åˢ˥ˣˣ˶ˣ ˸ˣ˞˧˶˟

Å ˢ˥˲˷ˬ ˧ˮ˟˟ ˫˧˪˲˦ˬ ˫˧ˡ˟ˣ˰˟ ˢ˩˧ˬ˸)Caregivers(

Åˢˡˣ˟˰ ˭ˬˤ

Å ˸ˡˬ˸ˬ ˢˡ˧ˬ˪ˣ ˸ˣ˶˷˩ˢ)Life Long Learning(

Åˢ˷˧˶˲ ˪ˣˢ˧ˮ

Å˫˧˞˪˧ˠ ˭ˣˣ˧ˠ ˪˷ ˸ˣ˟˶˸ ˥ˣ˲˧˦ˣ ˸ˣˬˣˡ˵ ˸ˣ˰ˡ˟ ˵˟˞ˬ

˨ˣˮ˧˥˟ ˸ˣˤ˩˶˸ˬˢ ˸ˣ˶˵˥ˮˢ ˸ˣˮ˧ˡˬ˟ ˸ˣˬˤˣ˧˪ ˸ˣ˞ˬˠˣˡ ˶˲˯ˬ ˭ˮ˷˧ , ˸ˡˬ˸ˬ ˢˡ˧ˬ˪ˣ ˢ˶˷˩ˢ)LIFE LONG LEARNING (˫˧˶ˠˣ˟ˬ ˫˧ˡ˟ˣ˰ ˪˷  .

˞ˬˠˣˡ˪ :˴ˢ ˢ˪˷ˬˬˢ' ˸˧˩˫ˢ˪˷ ˫˧˶ˠˣ˟ˬˢ ˫˧ˡ˟ˣ˰˪ ˸˟˥˶ˣˬ ˢ˶˷˩ˢ ˫˧˵˲˯ˬˢ ˫˧˵˧˯˰ˬ˪ ˯ˬ˟ ˧ˣ˩˧ˤ ˢ˵˧ˮ˰ˬ .˵˶ˬˮˡ  ˢˬ˶ˢ ˫˰ ˢˮ˧ˡˬˢ ˞˧ˢ

 ˸ˣ˩˷ˬ˸ˬ ˸ˣ˶˷˩ˢˣ ˫˧˶ˠˣ˟ˬ˪ ˨ˣˮ˧˥ ˪˷ ˶˸ˣ˧˟ ˢˢˣ˟ˠˢ ,ˢˡˣ˟˰ˢ ˸˟˧˟˯˟ ˫˧˶ˣ˷˧˩ˣ ˸ˣ˪ˣ˩˧ ˥ˣ˸˧˲  .˧˲ˣ˶˧˞ˢ ˡˣ˥˧˞ˢ ˸ˣˮ˧ˡˬ ˭˧˟ˬ .ˢ˧ˮ˦˧˶˟˟ ,  ˢˡˣ˟˰

 ˫˧˷˧ˬˠ ˢˡˣ˟˰ ˧˞ˮ˸ ˷˵˟˪ ˫˧ˡ˟ˣ˰ ˪˷ ˸ˣ˧˶ˣ˦ˣ˦˦˯ ˸ˣ˧ˣ˩ˤˣ ˸ˣˬˡ˵˸ˬ ˸ˣ˧ˠˣ˪ˣˮ˩˦˪ ˸ˣˡˣˢ ˢˡˣ˟˰ˢ ˥ˣ˩˟ ˶˸ˣ˧ ˢ˴ˣ˲ˮ ˸˧˧ˢˮ ˢ˷˧ˬˠ- ˢ˪˞ ˸ˣˬˠˬ ˪˩

˫˧˶ˠˣ˟ˬ ˫˧ˡ˟ˣ˰ ˪˷ ˢ˵˯˰ˢˣ ˶ˣˬ˧˷ ˪˰ ˸˧˸ˣ˰ˬ˷ˬ ˢ˶ˣ˴˟ ˸ˣ˰˧˲˷ˬ ˡ˥˧˟.

https://www.cipd.co.uk/Images/creating-longer-more-fulfilling-working-lives_2016-employer-practice-in-five-european-countries_tcm18-14265.pdf
https://www.cipd.co.uk/Images/creating-longer-more-fulfilling-working-lives_2016-employer-practice-in-five-european-countries_tcm18-14265.pdf
https://www.cipd.co.uk/Images/creating-longer-more-fulfilling-working-lives_2016-employer-practice-in-five-european-countries_tcm18-14265.pdf
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6.2˸ˣ˵˧˦˵˶˲ ˢ˲ˣ˶˧˞˟ ˫˧˶ˠˣ˟ˬ ˫˧ˡ˟ˣ˰ ˢ˵˯˰ˢARRIVA

˶ˣ˵ˬ :Chartered Institute of Personnel and Development

˱˯ˣˮ ˰ˡ˧ˬ˪ :˭˞˩ ˣ˴˥˪

˶˦˶˞˦˯-˸˧ˮˡˢ ˢ˪˷ˬˬˢ ˸ˬˤˣ˧˟ ˦˧˵ ,"˫˧˶ˠˣ˟ˬ ˫˧ˡ˟ˣ˰˪ ˶˸ˣ˧ ˫˧˟ˣ˦ ˢˡˣ˟˰ ˧˧˥ ")Better work life for older workers) ("2013:(

Å ˧˞˪˧ˠ˟ ˫ˢ˧ˡ˟ˣ˰ ˸˞ ˶ˬ˷˪ ˡ˴˧˩ ˫˧˵˧˯˰ˬ˪ ˢ˩˶ˡˢ55ˢ˪˰ˬˣ.

Å˫˧ˡ˟ˣ˰ˢ ˸ˣ˞˧˶˟ ˶ˣ˲˧˷ ˭ˣˠ˩ ˫˧˞˷ˣˮ˟ ˵˯ˣ˰ ,ˢˡˣ˟˰ ˧˶ˣ˷˧˩ ,˫˧˶ˠˣ˟ˬ ˫˧ˡ˟ˣ˰ ˪˷ ˫˧˩˶˴˟ ˸ˣ˟˷˥˸ˢ ,ˢˡˣ˟˰˟ ˸ˣ˷˧ˬˠ  .

Å ˭˧˟ ˸˩˶ˣ˞ ˫˧˧ˣˮ˧˷ˢ ˸˰ˬ˦ˢ3ς6˫˧˷ˡˣ˥ , ˸ˣ˞˴ˣˢ ˧ˣ˯˧˩˪ ˧˪˩˪˩ ˰ˣ˧˯˪ ˫˧˞˩ˤ ˫˧˵˧˯˰ˬˣˢ˩˶ˡˢ,˳ˣ˰˧˧ ,ˡˣ˰ˣ ˶˩˷ ˧˧ˣ˴˧˲  .

Å˟ ˫˧˶ˠˣ˟ˬ ˫˧ˡ˟ˣ˰˪ ˯˶ˣ˵-Arriva˪ˢˮ˩ˢˢ˷˧˶˲ˢ ˭ˣˮ˩˸ˣ ˧˸˵ˣ˯˰˸ˢ ˫ˡ˧˸˰ ˸˞˶˵˪ .  ˸˞ ˫ˢ˧ˮ˲˟ ˶ˡ˯ˬˣ ˰ˡ˧ ˫˧ˡ˟ˣ˰˪ ˵˧ˮ˰ˬ ˯˶ˣ˵ˢ

˧˸˵ˣ˯˰˸ˢ ˫ˡ˧˸˰˪ ˰ˠˣˮ˟ ˫ˢ˧ˮ˲˟ ˸ˣˡˬˣ˰ˢ ˸ˣ˧˴˲ˣ˞ˢ  .˫˶ˣˬ˧˷ˣ ˫˧˶ˠˣ˟ˬ ˫˧ˡ˟ˣ˰ ˸˵˯˰ˢ˪ ˢ˶˟˥ˢ ˸ˣ˟˧ˣ˥ˬ ˸˞ ˷˧˥ˬˢ ˯˶ˣ˵ˢ.

https://www.cipd.co.uk/Images/creating-longer-more-fulfilling-working-lives_2016-employer-practice-in-five-european-countries_tcm18-14265.pdf
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6.2˸ˣ˵˧˦˵˶˲ ˢ˲ˣ˶˧˞˟ ˫˧˶ˠˣ˟ˬ ˫˧ˡ˟ˣ˰ ˢ˵˯˰ˢARRIVA

˶ˣ˵ˬ :Chartered Institute of Personnel and Development

˱˯ˣˮ ˰ˡ˧ˬ˪ :˭˞˩ ˣ˴˥˪

˟ ˢ˷˧ˬˠ ˢˡˣ˟˰-Arriva:

Å ˪˧ˠ˪ ˫˧˰˧ˠˬˢ ˫˧ˡ˟ˣ˰60ˢˡˣ˟˰ˢ ˸ˣ˰˷ ˸˸˥˲ˢ˪ ˢ˰˴ˢ ˫˧˪˟˵ˬ.

Å80-80-100 ˣ˞90-90-100˪ ˢˡ˧˶˧ ˸˪˪ˣ˩ ˢ˰˴ˢˢ-90% ˣ˞80%ˢˡˣ˟˰ˢ ˸ˣ˰˷ˬ ,˫˞˸ˢ˟ ˸˶ˣ˩˷ˬ˟ ˢ˸˥˲ˢ ˫˰ , ˨˞

 ˷˧˶˲ˢ˪ ˢ˩˧˷ˬˬ ˢ˶˟˥ˢ100%ˢˡˣ˟˰ˢ ˸˸˥˲ˢ ˧ˮ˲˪ ˢ˧˧ˢ˷ ˧˲˩ ˶ˬ˷ˮ ˫˧ˡ˟ˣ˰ˢ ˪˷ ˢ˧˯ˮ˲ˢ ˢ˟ˣˠ˷ ˨˩ ˢ˧˯ˮ˲ˢ ˭˶˵˪.

Å"ˢˮ˷ ˡˣ˰˟ , ˭˟ ˢ˧ˢ˞˷˩65 ,˧˴˥ ˸ˮˣ˩˸ˬ˪ ˶ˣ˟˰˞- ˢ˶˷ˬςˢ˞˪ˬ ˢ˶˷ˬ˪ ˭˵˸ ˡ˥˧ ˵ˣ˪˥˪ ˣˮˬ˩˯ˢ ˧˪˧ˠ˟ ˢˠ˪ˣ˵ˣ ˧ˮ˞"

)˟ ˯ˣ˟ˣ˦ˣ˞ ˠˢˮ-Arriva(

https://www.cipd.co.uk/Images/creating-longer-more-fulfilling-working-lives_2016-employer-practice-in-five-european-countries_tcm18-14265.pdf
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6.3˸ˣ˵˧˦˵˶˲ˢ˲ˣ˶˧˞˟ ˫˧˶ˠˣ˟ˬ ˫˧ˡ˟ˣ˰ ˢ˵˯˰ˢinternational Steelite

˶ˣ˵ˬ :Chartered Institute of Personnel and Development

˱˯ˣˮ ˰ˡ˧ˬ˪ :˭˞˩ ˣ˴˥˪

ˢˡˣ˟˰˟ ˷ˡ˥ˬ ˳ˣ˟˧˷ˣ ˢ˶˷˩ˢ ,SteeliteInternational  :

Å ˸ˣ˧ˮ˧ˡˬ"˪˩˪ ˢ˶˷˩ˢ) "training  for all (ˣ˸ˡˣ˟˰˪ ˸˧˦ˮˣˣ˪˶ˣ ˸ˬ˞˸ˣˬ ˢ˶˷˩ˢ ˞ˣˢ ˶˷˞˟ ˡ˟ˣ˰ ˪˩˪ ˵˧ˮ˰ˢ˪ ˢ˶˦ˬ˟ .ˢ ˫ˣ˥˸˟ ˭ˢ ˸ˣ˶˷˩ˢˢ-ITC ,ˢ˵˧˦ˬ˸ˬˣ ˸˧˪ˠˮ˞.

Å˰ˡ˧ˬ ˸ˣ˧ˠˣ˪ˣˮ˩˦ ˫ˣ˥˸˟ ˶˵˧˰˟ ˢˮ˸˷ˬ ˢˡˣ˟˰ ˸˟˧˟˯˪ ˫˧ˬ˧˞˸ˬˢ ˫˧˶ˣ˷˧˩ ˷ˣ˩˶˪ˣ ˡˣˬ˪˪ ˫˧˶ˠˣ˟ˬ ˫˧ˡ˟ˣ˰˪ ˸˰˧˧˯ˬˣ ˸˩ˬˣ˸ ˣˤ ˸ˣ˧ˮ˧ˡˬ.

Å ˶˵˧˰˟ ˫˧˪ˣ˩˧ ˫˧˧˲˩ˣ ˶ˣ˴˧ ˯˲ ˫˧ˡ˟ˣ˰˸ˣˮˢ˪ ˪˰ ˸ˣ˪˩˸˯ˢ ˨ˣ˸ ˸˧˷˧˞ ˸ˬ˞˸ˣˬ ˢ˩˶ˡˢ ˪˟˵˪ ˫˧˪ˣ˩˧ ˢˡˣ˟˰ˢ ˫ˣ˵ˬ˟ ˡ˧ˬ˸ˢ˪ ˧ˡ˩ ˢ˶˧˶˵˟ ˧ˣˮ˧˷ˬredeployment

˞˟ˢ ˡ˧˵˲˸˪ ˷ˡ˥ˬ ˸ˣ˩˶˰ˢ.

Å˵˲˸˟ ˢ˶˟˥˟ ˷ˡ˥ˬ ˳ˣ˟˧˷˪ ˫˧ˬ˧˞˸ˬˢ ˸ˣ˪ˣ˩˧ˢˣ ˫˧˶ˣ˷˧˩ˢ ˸˞ ˣ˪ ˵˧ˮ˰ˢ˪ ˸ˮˬ ˪˰ ˶ˠˣ˟ˬ ˡ˟ˣ˰ ˪˩˪ ˸˧˷˧˞ ˥ˣ˸˧˲ ˸˧ˮ˩˸ ˸˥˸˲ˬ ˷ˣˮ˞ ˧˟˞˷ˬ ˸˵˪˥ˬ ˡ˧˫˧˞˸ˬ  ,

˫ˮˣ˧˯˧ˮ ˶ˣˬ˧˷ ˨ˣ˸  .

Å ˢ˶˟˥˟ ˡ˟˰˷ ˡ˟ˣ˰ ˫˰ ˢ˸˧˧ˢ ˸˧ˮ˩˸ˢ ˫ˣ˷˧˧˪ ˢˬˠˣˡ30˫˧˧˲˩ ˸ˡˣ˟˰˟ ˢˮ˷ ,˟˪ ˱˵˸ˢ ˸ˣ˟˵˰˟ ˣˡ˧˵˲˸˟ ˨˧˷ˬˢ˪ ˢ˧ˢ ˪ˣ˩˧ ˞˪ˣ . ˟˪˸˷ˢˣ ˷ˡ˥ˬ ˢ˶˷˩ˢ ˶˟˰ ˞ˣˢ

ˢ˶˟˥˟ ˸ˣ˥˧˦˟ˣ ˸ˣ˞˧˶˟ ˱ˠ˞˟.

Å˫˸ˣ˶ˠ˟˸ˢ ˫˰ ˫ˠ ˢ˶˟˥˟ ˸ˣ˟˪˸˷ˢ˪ ˫ˢ˧ˮ˲˟ ˸ˣˡˬˣ˰ˢ ˸ˣ˧˴˲ˣ˞ ˭ˮ˷˧˷ˣ ˣ˶˟˴˷ ˭ˣ˧˯˧ˮˢˣ ˫ˢ˧˶ˣ˷˧˩ ˸˞ ˧ˣ˞˶˩ ˢ˩˧˶˰ˬ ˢ˶˟˥ˢ˷ ˸˰ˡ˪ ˫˧ˡ˟ˣ˰˪ ˟ˣ˷˥.

https://www.cipd.co.uk/Images/creating-longer-more-fulfilling-working-lives_2016-employer-practice-in-five-european-countries_tcm18-14265.pdf
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6.3˸ˣ˵˧˦˵˶˲ˢ˲ˣ˶˧˞˟ ˫˧˶ˠˣ˟ˬ ˫˧ˡ˟ˣ˰ ˢ˵˯˰ˢinternational Steelite

˶ˣ˵ˬ :Chartered Institute of Personnel and Development

˱˯ˣˮ ˰ˡ˧ˬ˪ :˭˞˩ ˣ˴˥˪

 ˪˧ˠ ˪ˣˢ˧ˮ)Age management:(

Åˢ˶˟˥ˢ ˪˷ ˸˧ˬ˧ˮ˲ˢ ˸˷˶˟ ˞˴ˬˮ ˫˧˶ˠˣ˟ˬ ˫˧ˡ˟ˣ˰ ˧ˮ˲˟ ˸ˣˡˬˣ˰ˢ ˸ˣ˧ˣ˶˷˲˞ˢˣ ˢ˩˧ˬ˸ˢ ˪˰ ˰ˡ˧ˬ ,  ˶˟˰ˣˬˣ ˫˧ˡ˟ˣ˰˪ ˢ˩˶ˡˢ ˸˶˟ˣ˥˟

˸ˣ˧ˡˣ˰˧˧ ˸ˣ˞ˮˡ˯˟ .˭˩ ˣˬ˩ , ˸ˣ˧ˮ˧ˡˬ ˢˮ˷˧"ˢ˥ˣ˸˲ ˸˪ˡ "ˢˤ ˶˷˵ˢ˟ ˫˧˪ˣ˰ˢ ˫˧˞˷ˣˮ˟ ˭ˣ˧ˡ˪ ˷ˣˮ˞ ˧˟˞˷ˬ ˸˵˪˥ˬ˟  .

Å˪˧ˠˢ ˫˰ ˫˧˥˸˲˸ˬˢ ˫˧ˡ˟ˣ˰ˢ ˪˷ ˫˧˩˶˴˪ˣ ˸ˣ˧˰˟˪ ˫˧˶˰ ˫ˢ ˨˩ˣ ˫ˢ˧ˡ˟ˣ˰ ˫˰ ˟ˣ˶˵ ˶˷˵ ˫˧˪ˢˮˬ ˸ˣ˵˪˥ˬˢ ˧˪ˢˮˬ ,  ˢˮ˰ˬ ˵˲˯˪ ˫˧˪ˣ˩˧ˣ

˪˧˰˧ ˭˲ˣ˞˟ ˢ˩˧ˬ˸ ˣ˞  .

Å˱˦ˣ˷ ˭˲ˣ˞˟ ˸ˣˬ˧˧˵˸ˬ ˫˧ˡ˟ˣ˰˪ ˢ˩˶˰ˢ ˸ˣ˟˧˷˧ .ˡ˧˸˰˪ ˫ˢ˧˸ˣ˧ˮ˩˸ ˪˰ ˫˧˪˞˷ˮ ˫˧ˡ˟ˣ˰ˢ ˪˪˩ , ˪˷ ˫˧ˮ˸˷ˬˢ ˫˧˩˶˴˪ ˯˥˧˧˸ˢ˪ ˭˸˧ˮ ˨˩ˣ

ˢ˶˟˥˟ ˧˰ˣ˴˵ˬˢ ˫ˡ˧˸˰ ˸˞ ˭ˮ˩˸˪ˣ ˢ˪˲ˬ ˞˪ ˭˲ˣ˞˟ ˫˧˶ˠˣ˟ˬ ˫˧ˡ˟ˣ˰.

Å˞˷ˣˮ˟ ˸ˣ˧ˡˣ˰˧˧ ˸ˣ˶˷˩ˢ˟ ˫˧˲˸˸˷ˬ ˱˞ ˫˟ˣ˶ˣ ˫˧˶ˠˣ˟ˬ ˫˧ˡ˟ˣ˰ ˞˷ˣˮ˟ ˢ˩˶ˡˢˣ ˳ˣ˰˧˧ ˫˧˪˟˵ˬ ˫˧˪ˢˮˬˢ   .
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6.4˸ˣ˵˧˦˵˶˲ ˫˧˶ˠˣ˟ˬ ˫˧ˡ˟ˣ˰ ˢ˵˯˰ˢJOHN LEWIS

˶ˣ˵ˬ :Chartered Institute of Personnel and Development

˱˯ˣˮ ˰ˡ˧ˬ˪ :˭˞˩ ˣ˴˥˪

˫˧˟ˣ˶˵˟ ˪ˣ˲˧˦˪ ˸ˣ˧˶˥˞ ˫˰ ˫˧ˡ˟ˣ˰˟ ˢ˩˧ˬ˸:

Åˢ˶˟˥ˢ ˧ˡ˟ˣ˰ ˪˪˩ ˸˞ ˸˪˪ˣ˩ˢ ˫˧˪˲˦ˬ ˫˧ˡ˟ˣ˰˪ ˸ˣ˧ˮ˧ˡˬ ˷˧ ˢ˶˟˥˪ .ˣˤ ˸ˣ˧ˮ˧ˡˬ ˸˶ˠ˯ˬ˟ ,  ˢ˵˯˲ˢ ˪˷ ˭ˬˤ ˵˶˲ ˷˵˟˪ ˫˧˪ˣ˩˧ ˫˧ˡ˟ˣ˰ˢ

˫˧˟ˣ˶˵˟ ˪˲˦˪ ˸ˮˬ ˪˰ ˢˡˣ˟˰ˢˬ  .

Å ˭˧˟ ˭ˢ ˫˧˪˲˦ˬˢ ˫˧ˡ˟ˣ˰ˢ ˸˧˟˶ˬ ˶ˣ˟˰ ˶˸ˣ˧˟ ˸ˣ˥ˣˮˢ ˢˡˣ˟˰ˢ ˸ˣ˰˷9:00ς17:00 .˫˪ˣ˞ ,  ˭ˮ˧˞˷ ˸ˣ˰˷˟ ˢˡˣ˟˰ ˸˷˶ˡˮ ˸ˣ˞ˮˣ˰ˬ˵ˢ ˱ˮ˰˟

˫˧˪˲˦ˬ ˶ˣ˟˰ ˫˧˥ˣˮ ˫˧ˮˬˤ˟ ˥˶˩ˢ˟ ,˸ˣ˧ˣˮ˥ ˸˥˧˸˲ ˧ˮ˲˪ ˸ˣˬˡ˵ˣˬ ˸ˣ˰˷˟ ˢˡˣ˟˰ ˭ˣˠ˩ .ˢˮ˰ˬ˩ ,John Lewis  ˸˧ˬˣ˵ˬ ˸ˣ˧ˮ˧ˡˬ ˢ˷˟˧ˠ

)ˢ˶˟˥ˢ ˪˪˩˪ ˸˵˟ˣ˥ ˸ˣ˧ˮ˧ˡˬ ˸ˬˣ˰˪ (  ˸ˣˮ˥ ˪˩ ˪˷ ˫˧˩˶˴˪ ˫˞˸ˢ˟ ˸ˣˮ˥˪ ˸ˣˮ˥ˬ ˸ˬ˞˸ˣˬ ˫˧˪˲˦ˬ ˫˧ˡ˟ˣ˰˪ ˢˡˣ˟˰ˢ ˸ˣ˰˷ ˸˧ˮ˩˸ ˢ˧˲˪

ˡ˟ˣ˰ ˪˩ ˪˷ˣ  .

Å˱˯ˣˮ˟ ,˫˧ˡ˟ˣ˰˪ ˧˪˩˪˩ ˰ˣ˧˯ˣ ˢ˩˧ˬ˸˪ ˸˧ˮ˩˸ ˢˮ˷˧ ,˸ˣ˞ˣˣ˪ˢ ˸˪˪ˣ˩ˢ ,˧˯ˮˮ˧˲ ˭ˣˮ˩˸˟ ˰ˣ˧˯ˣ ˫˧˵ˮ˰ˬ .˪˷ˬ˪ ,  ˢ˵˯˲ˢ ˧˵˶˲ ˥˵ˣ˪ˢ ˡ˟ˣ˰

ˣ˪˷ ˢˡˣ˟˰ˢ ˸ˣ˰˷ ˸ˣˬ˩ ˸˞ ˸˧˥˲ˬ ˣ˞ ˢˡˣ˟˰ˢˬ ˫˧˩ˣ˶˞ ,˪˧ˠ˶ ˱˵˧ˢ˟ ˢˡˣ˟˰ ˸˶ˠ˯ˬ˟ ˢ˧ˢ˷ˬ ˢˮˣ˷ ˧˪˩˪˩ ˟˴ˬ˟ ˞˴ˬˮ .  ˣˤ ˸˧ˮ˩˸ ˨˶ˡ

˫˧˪ˣ˥ ˫˧˟ˣ˶˵˟ ˪ˣ˲˧˦ ˸ˣ˟˵˰˟ ˷ˡ˥ ˧˪˩˪˩ ˟˴ˬ˪ ˫˧˰˪˵ˮˢ ˫˧ˡ˟ˣ˰˟ ˨ˣˬ˸˪ ˢ˪ˣ˩˧ ˢ˶˟˥ˢ    .

https://www.cipd.co.uk/Images/creating-longer-more-fulfilling-working-lives_2016-employer-practice-in-five-european-countries_tcm18-14265.pdf
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6.4˸ˣ˵˧˦˵˶˲ ˫˧˶ˠˣ˟ˬ ˫˧ˡ˟ˣ˰ ˢ˵˯˰ˢJOHN LEWIS

˶ˣ˵ˬ :Chartered Institute of Personnel and Development

˱˯ˣˮ ˰ˡ˧ˬ˪ :˭˞˩ ˣ˴˥˪

˟ ˢ˷˧ˬˠ ˢˡˣ˟˰-John Lewis:

Å˟ ˢˡˣ˟˰˟ ˸ˣ˷˧ˬˠ˪ ˶˸ˣ˧˟ ˸ˣ˧˶˪ˣ˲ˣ˲ˢ ˸ˣ˧ˣ˶˷˲˞ˢ ˭˧˟ ˞˧ˢ ˢˡˣ˟˰ ˸ˣ˰˷ ˸˸˥˲ˢ-John Lewis ,  ˭ˬˤ ˶˸ˣ˧ ˸ˣ˪˟˪ ˫˧˷ˮ˞˪ ˶˷˲˞ˬ ˢˤ˷ ˭ˣˣ˧˩

˸ˣ˶˥˞ ˸ˣ˧ˣ˟˧ˣ˥ˬ ˞˪ˬ˪ ˣ˞ ˢˡˣ˟˰˪ ˳ˣ˥ˬ ,˫˧˟ˣ˶˵˟ ˪ˣ˲˧˦ ˭ˣˠ˩ .ˢ˷˧ˬ˥ ˫ˣ˵ˬ˟ ˫˧ˬ˧ ˢ˷ˣ˪˷ ˭˟ ˢˡˣ˟˰ ˰ˣ˟˷ ˷˧ ˫˧˪ˡˣˬˢ ˭˧˟ ,  ˫ˣ˧ ˸˪˧˥˸ˣ

˫˧˧˶ˢ˴ˢ ˸ˣ˰˷˟ ˫˧˧˯˪ ˸ˮˬ ˪˰ ˸ˬˡ˵ˣˬ ˸˶ˬ˷ˬ˟ ˢˡˣ˟˰  .

Å˫˧ˡ˟ˣ˰ ˪˷ ˢˡˣ˟˰ˢ ˯ˣ˲ˡˣ ˧˲ˣ˞ ˸ˮ˧˥˟ˬ ˫˧˟˶ ˫˧˧ˣˮ˧˷ ˶˟ˣ˰ ˸ˣ˞ˮˣ˰ˬ˵ˢ ˱ˮ˰ ,˫˧ˮ˸˷ˬ ˫˧˩˶˴˪ ˢˡˣ˟˰ˢ ˸ˬ˞˸ˢ˟ ˫˧˧˷˵ ˟˧˴ˬˣ .  ˸˥˞

˭ˬˤ ˨˶ˣ˞˪ ˢˡˣ˟˰ ˱˵˧ˢ ˸˸˥˲ˢ ˞˧ˢ ˸ˣ˧ˣ˶˷˲˞ˢ ,˰ˣ˟˷ ˧ˡˬ ˫ˣ˵ˬ˟ ˫˧˷ˡˣ˥ ˢ˷ˣ˪˷ ˨˶ˣ˞˪ ˪˷ˬ˪  .

Å˟ ˸˧˶˪ˣ˲ˣ˲ ˞˧ˢ ˸˧˟ˢˬ ˢˡˣ˟˰-John Lewis ,ˡ˶˷ˬ˟ ˫˧˞˴ˬˮˢ ˫˧ˡ˟ˣ˰˪ ˢˬ˧˞˸ˬˣ .˸˧˟ˢˬ ˰ˣ˟˷˟ ˫˧˧ˬˣ˧ ˣ˞ ˫ˣ˧ ˫˧ˡ˟ˣ˰ ˱˞ ˫˧˸˰˪ ˫˧ˡ˟ˣ˰  .

˫˪ˣ˞ ,˸˧˟ˢˬ ˡˣ˟˰˪ ˭˸˧ˮ ˞˪ ˭ˢ˟ˣ ˸ˣ˧ˣˮ˥˟ ˫˧˞˴ˬˮ ˸ˣ˞ˮˣ˰ˬ˵ˢ ˱ˮ˰˟ ˫˧ˡ˟ˣ˰ˢ ˸˧˟˶ˬ  .

https://www.cipd.co.uk/Images/creating-longer-more-fulfilling-working-lives_2016-employer-practice-in-five-european-countries_tcm18-14265.pdf
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6.5˸ˣ˵˧˦˵˶˲ ˫˧˶ˠˣ˟ˬ ˫˧ˡ˟ˣ˰ ˢ˵˯˰ˢSAFRAN

˶ˣ˵ˬ :Chartered Institute of Personnel and Development

˱˯ˣˮ ˰ˡ˧ˬ˪ :˭˞˩ ˣ˴˥˪

˫˧˶ˠˣ˟ˬ ˫˧ˡ˟ˣ˰˪ ˢ˶˧˧˶˵ ˥ˣ˸˧˲:

Åˢ˶˟˥˪ ˫˧˶ˠˣ˟ˬˢ ˫˧ˡ˟ˣ˰ˢ ˪˷ ˫˸ˬˣ˶˸ ˸˞ ˦˧˪˟ˢ˪ ˭ˣ˴˶ ˨ˣ˸ˬ ,Safran)˵˦ ˧ˢ ˸˶˟˥ (  ˢ˶˧˧˶˵ ˥ˣ˸˧˲ ˸ˣ˧ˣˮˬˡˤˢ ˵˲˯˪ ˢ˶˦ˬ˪ ˢ˪ ˢˬ˷

 ˫˧˞˪˧ˠˢ ˭˧˟ ˫˧ˡ˟ˣ˰˪45ς50˫˧˷ˡ˥ ˫˧ˡ˧˵˲˸˪ ˪ˠ˸˯ˢ˪ ˫ˢ˪ ˰˧˧˯˪ˣ  .

Åˢˮ˷ ˧ˡˬ ˫ˢ˪˷ ˪ˢˮˬˢ ˫˰ ˭ˣ˧˞˶ ˫˧˶˟ˣ˰ ˫˧ˡ˟ˣ˰ˢ ˪˪˩ , ˪˧ˠ˟ ˫˧ˡ˟ˣ˰ ˫˰ˣ45 +˫ˢ˪˷ ˢ˶˧˧˶˵ˢ ˯ˣ˦˦˯ ˫ˠ ˭ˣˡ˧ˮ ,  ˸ˣˮˣ˧˞˶˪ ˫ˠ ˫˧˞˩ˤ ˫ˢˣ

ˢ˶˧˧˶˵ ˥ˣ˸˧˲ ˞˷ˣˮ˟ ˨˷ˬˢ .˱˯ˣˮ˟ ,˫˧ˮ˷ ˷ˬ˥˟ ˫˰˲ ˷ˣˮ˞ ˧˟˞˷ˬ ˪ˢˮˬˬ ˸˧˰ˣ˴˵ˬ ˢ˩˶˰ˢ˪ ˫˧˞˩ˤ ˫˧ˡ˟ˣ˰ˢ ˪˪˩  .

Åˢ˶˟˥˟ ˫˧ˡ˟ˣ˰ˢ ˪˪˩˪ ˸˰˴ˣˬˢ ˣˤˬ ˸˪˲ˣˮ ˢˮ˧˞˷ ˢˬ˶˟ ˫˧˶ˠˣ˟ˬ ˫˧ˡ˟ˣ˰ ˶ˣ˟˰ ˸˧˰ˣ˴˵ˬ ˢ˶˷˩ˢ ˢ˥˧˦˟ˬ ˢ˶˟˥ˢ . ˧˸˲˶˴ˢ ˵ˣ˥ˢ ˧˲˪

 ˪˧ˠ˟ ˫˧ˡ˟ˣ˰45 ˪ ˸ˣ˥˲˪ ˫˧˧˞˩ˤ ˢ˪˰ˬˣ20ˢˮ˷˟ ˢ˶˷˩ˢ ˸ˣ˰˷.

Å-˩80% ˸ˮ˷˟ ˫ˢ˧˪ˢˮˬ ˫˰ ˧˸ˮ˷ˢ ˭ˣ˧˞˧˶ˢ ˸˞ ˣ˰˴˧˟ ˢ˶˟˥ˢ ˧ˡ˟ˣ˰ˬ2012 .˫˪ˣ˞ , ˢˡ˧ˬ˟ ˣ˰˴ˣ˟ ˫˧˶ˠˣ˟ˬ ˫˧ˡ˟ˣ˰˪ ˨˷ˬˢ ˸ˣˮˣ˧˞˶

ˢ˧˧ˮ˷ ˢ˶˧˧˶˵˪ ˸ˣ˧˴˲ˣ˞ˢ ˷ˣˬ˧ˬ˪ ˰ˠˣˮ˟ ˫˧ˡ˟ˣ˰ˢ ˪˷ ˸ˣ˵˲˯ˣ ˫˧˪ˢˮˬˢ ˪˷ ˭ˬˤ ˧˴ˣ˪˧˞ ˪˷˟ ˢ˸ˣ˥˲   .

https://www.cipd.co.uk/Images/creating-longer-more-fulfilling-working-lives_2016-employer-practice-in-five-european-countries_tcm18-14265.pdf
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6.6  ˫˧˶ˠˣ˟ˬ ˸˵˯˰ˢ˟ ˸˩ˬˣ˸ ˸ˣ˧ˮ˧ˡˬ |ˢ˧ˮˬ˶ˠ

˶ˣ˵ˬ :Chartered Institute of Personnel and Development

˱˯ˣˮ ˰ˡ˧ˬ˪ :˭˞˩ ˣ˴˥˪

˸˧ˮ˩˸ΨIT 50plusΩ  :

Å˰ˡ˧ˬ ˸ˣ˧ˠˣ˪ˣˮ˩˦˪ ˧˪˶ˡ˲ˢ ˡˣˠ˧˞˪ ˱˸ˣ˷ˬ ˫ˤ˧ˬ ,˫˧ˮˬ˶ˠˢ ˸ˣ˩˸ˬˢ ˧ˡ˟ˣ˰ ˡˣˠ˧˞˪ˣ ˢ˷ˡ˥ ˢ˧ˡˬˣ ˢ˧˴˵˧ˮˣˬˣ˵˪˦ , ˨ˣˮ˧˥˪ ˧˪˶ˡ˲ˢ ˡ˶˷ˬˢ ˭ˣˬ˧ˬ˟

 ˸˧˲ˣ˶˧˞ˢ ˸˧˸˶˟˥ˢ ˭˶˵ˢˣ ˶˵˥ˬˣ)European Social Fund  .(

Å˫˧˶ˠˣ˟ˬ ˫˧ˡ˟ˣ˰ ˪˷ ˢ˵ˣ˯˰˸ˢ ˸˞ ˶˲˷˪ ˭ˢ ˸˧ˮ˩˸ˢ ˸ˣ˶˦ˬ , ˰ˡ˧ˬ ˸ˣ˰ˣ˴˵ˬˬ ˣ˷˶˲˷ ˫˧˶ˠˣ˟ˬ ˫˧ˡ˟ˣ˰ ˷ˡ˥ˬ ˟˪˷˪ˣ)IT .(  ˪˰ ˷ˠˡ ˣˮ˷˧

ˢˣ˟ˠ ˟˴˵˟ ˸ˣˮ˸˷ˬ ˰ˡ˧ˬ ˸ˣ˧ˠˣ˪ˣˮ˩˦ ˣ˟ ˫˪ˣ˰˪ ˫˧˧˦˧˶˵ ˫˧˶ˣ˷˧˩ ˥ˣ˸˧˲ .˧˷ˣˮ˞ ˭ˣˢ ˥ˣ˸˧˲˪ ˫˧˰ˠˣˮˢ ˫˧˦˵˧ˣ˶˲ ˪˪ˣ˩ ˫ˤ˧ˬˢ ,  ˭ˣˣ˵ˬ ˡˣˬ˧˪

 ˸ˣ˧ˡˣ˥˧˧ ˸ˣ˶˷˩ˢˣ ˫˧˶ˠˣ˟ˬ ˰ˡ˧ˬ ˧ˮ˰ˣ˴˵ˬ˪˧˷˲˥ˬ˪ˢˡˣ˟˰.

Å˟ ˫˸˥ˮ˷ ˫˩˯ˢ˟-2011˭ˣˤˬˢ ˶ˣ˦˵˯˟ ˫˧ˡ˟ˣ˰ ˧ˡˣˠ˧˞ˣ ˫˧˵˧˯˰ˬ ˧ˡˣˠ˧˞ ˭˧˟ , ˨˶ˣ˞˪ ˸˧˵˪˥ ˢ˷˧˶˲˪ ˫˧˞˩ˤ ˫˧ˡ˟ˣ˰ ˧˩ ˫˩˯ˣˢ2ς6 ˪˧ˠˬ ˫˧ˮ˷

57ˢ˞˪ˢˣ , ˸ˣ˥˲˪ˣ ˢ˶˟˥˟ ˫˧ˮ˷ ˶˷˰ ˸ˣ˥˲˪ ˣˡ˟˰˷ ˧˞ˮ˸˟ˣ1080˸˧˵˪˥ˢ ˢ˷˧˶˲ˢ ˸˲ˣ˵˸˟ ˫˧ˬ˧ .˫˪ˣ˞ ,  ˸˧ˮ˩˸˪ ˱˶˦˴ˢ˪ ˣ˪˩ˣ˧ ˞˪ ˫˧ˡ˟ˣ˰

ˣ ˢˡ˧ˬ˟-4%ˣˤ ˸˶ˠ˯ˬ˟ ˫˸ˣ˞˩ˤ ˸˞ ˫˧˷ˬˬ ˶˟˩ ˢ˶˟˥ˢ ˧ˡ˟ˣ˰ˬ.

Åˢ˶˟˥ˢˣ ˡ˟ˣ˰ˢ ˧˩˶˴˪ ˫˞˸ˢ˟ ˢˮ˸˷ˬ ˸˧ˮ˩˸ˢ ˪ˡˣˬ .  ˢ˷˧˶˲˪ ˸˞˴˪ˣ ˶˸ˣ˧ ˢ˶˴˵ ˢ˲ˣ˵˸ ˨˷ˬ˪ ˢ˞˪ˬ ˢ˶˷ˬ˟ ˨˧˷ˬˢ˪ ˪ˣ˩˧ ˡ˟ˣ˰ ˪˷ˬ˪

ˢ˞˪ˬ ,˸˧˵˪˥ ˢˡˣ˟˰ ˸ˮˣ˩˸ˬ˟ ˫˧ˮ˷ ˶˲˯ˬ ˨˶ˣ˞˪ ˸˧ˮ˩˸ˢ ˸˞ ˯ˣ˶˲˪ ˪ˣ˩˧ ˡ˟ˣ˰˷ ˣ˞  .

https://www.cipd.co.uk/Images/creating-longer-more-fulfilling-working-lives_2016-employer-practice-in-five-european-countries_tcm18-14265.pdf
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6.6  ˫˧˶ˠˣ˟ˬ ˸˵˯˰ˢ˟ ˸˩ˬˣ˸ ˸ˣ˧ˮ˧ˡˬ |ˢ˧ˮˬ˶ˠ

˶ˣ˵ˬ :Chartered Institute of Personnel and Development

˱˯ˣˮ ˰ˡ˧ˬ˪ :˭˞˩ ˣ˴˥˪

˩ ˧˪Ψ55plusΩ:

Å ˪˧ˠˬ ˧ˡ˟ˣ˰˪ ˧˷˧˞ ˥ˣ˸˧˲˪ ˧˪˩55ˢ˪˰ˬˣ.

Å˸˧ˮ˩˸ˢ ˸ˣ˶˦ˬ :˫˸˷˧˶˲˪ ˡ˰ ˫˧ˡ˟ˣ˰ ˪˷ ˸ˣ˪ˣ˩˧ˣ ˫˧˰ˣ˴˧˟ ˶ˬ˷˪ ,˫ˣ˧ ˢˡˣ˟˰˟ ˫˧˧˥ˢˣ ˢˡˣ˟˰ˢ ˧˶ˠ˸˞ ˫˰ ˡˡˣˬ˸ˢ˪ˣ ˨˧˷ˬˢ˪ ˫˧˶ˠˣ˟ˬ ˫˧ˡ˟ˣ˰ ˟˶˵˟ ˭ˣ˴˶ ˥˲˦˪ˣ-

˸˧ˬˣ˧ .  ˧˰ˣ˴˵ˬˢ ˫ˡ˧˸˰ ˸˞ ˟˴˰˪ˣ

Å˫˧˪˪ˣ˩ ˫˧˲˸˸˷ˬˢ ˶ˣ˟˰ ˫˧ˡ˰˧ˢ ,˶˸˧ˢ ˭˧˟ ,˸˧ˬ˴˰ ˢ˩˶˰ˢ ˵ˣˤ˧˥ ,ˢˡˣ˟˰˟ ˢ˞ˮˢˣ ˢ˥˪˴ˢ ˸˷ˣ˥˸    .

˫˧˵˪˥ ˢ˷ˣ˪˷ˬ ˸˟˩˶ˣˬ ˸˧ˮ˩˸ˢ   :

1 . ˸ˮˡ˯˴ˣ˞ˣ˵'ˠˮ˧˫˧˧ˬˣ˧ ˸˟ ˸˧˷˧˞ ˸ˬ˞˸ˣˬ , ˠˣ˪ˣ˩˧˯˲ ˸˧˧˥ˮˢ˟˴ˣ˞ˣ˵ˣ'˶˨ˬ˯ˣˬ .˧˰ˣ˴˵ˬˢˣ ˧˷˧˞ˢ ˫˟˴ˬ ˱ˣ˵˧˷˟ ˫˧ˡ˟ˣ˰˪ ˸˰˧˧˯ˬ ˣˤ ˢˮˡ˯ ,  ˶˸ˣ˧ ˢˢˣ˟ˠ ˸ˣ˰ˡˣˬ ˥ˣ˸˧˲˟ˣ

 ˢ˶˟˥˟ ˫ˬˣ˵ˬ˪˸ˣ˵ˤˣ˥˪ˣ˫ˢ˪˷ ˫˧˧˷˧˞ˢ ˪˞˧˴ˮ˦ˣ˲ˢˣ  .

2 . ˫˰ ˫˧˧ˬˣ˧ ˸˟ ˸˧˸˴ˣ˟˵ ˢˮˡ˯7ς12ˢ˶˟˥˟ ˸ˣˮˣ˷ ˸ˣ˵˪˥ˬˬ ˫˧˲˸˸˷ˬ ,˫ˣ˧˟ ˢˡˣ˟˰ ˸ˣ˞˧˴ˬ˟ ˫˧˧˶˷˲˞ ˫˧˶ˠ˸˞˟ ˸˵˯ˣ˰ˢ-˫ˣ˧ . ˸ˣ˷˧ˠ ˥˸˲˪ ˞˧ˢ ˢˮˡ˯ˢ ˸˶˦ˬ

ˢ˧˴˟˧˦ˣˬ ˶˧˟ˠˢ˪ˣ ˫˧˶ˠ˸˞ˢ ˫˰ ˸ˣˡˡˣˬ˸ˢ˪ ˫˧˧˷˧˞ ˫˧ˡ˰˧ˣ  .

3 .˶˟ ˨˧˪ˢ˸ ˯ˣ˯˧˟˪ ˢˮ˷˟ ˫˧˷ˠ˲ˬ ˢ˰˟˶˞-ˢ˴ˣ˟˵ˢ ˧˶˟˥ ˭˧˟ ˸˧ˡˡˢ ˢ˧˧˶˲ˢ ˪˷ ˞ˬ˧˧˵ .

*˰˴˧ˢˢ ˪˰ ˢ˪ˣ˰ ˸ˣ˲˸˸˷ˢ˪ ˷ˣ˵˧˟ˢˣ ˫˧ˬ˧˞˸ˬˢ ˫˧ˡ˟ˣ˰ˢ ˟˶˵˟ ˟˶ ˭˧˧ˮ˰ ˢ˶˶ˣ˰ ˸˧ˮ˩˸ˢ  .

https://www.cipd.co.uk/Images/creating-longer-more-fulfilling-working-lives_2016-employer-practice-in-five-european-countries_tcm18-14265.pdf
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6.7  ˫˧˶ˠˣ˟ˬ ˸˵˯˰ˢ˟ ˸˩ˬˣ˸ ˸ˣ˧ˮ˧ˡˬ |˸˲˶˴

˶ˣ˵ˬ :Chartered Institute of Personnel and Development

˱˯ˣˮ ˰ˡ˧ˬ˪ :˭˞˩ ˣ˴˥˪

Å˫˸˶˷ˬ˟ ˫˧˶ˠˣ˟ˬ ˫˧ˡ˟ˣ˰ ˶ˬ˷˪ ˧ˡ˩˟ ,ˢ˵˧˵˥˟ ˨ˬˣ˸ ˫˧ˣˣˢˬ ˫˧˧˸˶˟˥ˢ ˫˧˲˸ˣ˷ˢ ˧˩ ˢˮ˧˟ˢ ˸˲˶˴ ˸˪˷ˬˬ .  ˫˧˲˸ˣ˷˪ ˭˩˪

˫˧˶ˠˣ˟ˬ ˫˧ˡ˟ˣ˰˪ ˢ˵ˣ˯˰˸ ˸ˣˮˣ˶˸˲˪ ˸˧ˬ˧ˮ˲ ˸ˣ˧ˮ˧ˡˬ ˸˰˧˟˵˟ ˸ˬ˧ˣ˯ˬ ˢˡ˧ˬ˟ ˢ˧ˬˣˮˣ˦ˣ˞ ˢˮ˷˧ ˫˧˧˸˶˟˥ˢ .˭˩ ˣˬ˩ ,  ˸ˣ˧˴˵ˮ˯

˫˧˶ˠˣ˟ˬ ˸˵ˣ˯˰˸˪ ˸ˣ˧ˮ˧ˡˬ ˣ˞ ˸˧ˮ˩˸ ˫˧˷˟ˠˬ ˞˪˷ ˫˧˵˧˯˰ˬ ˪˰ ˸ˣ˪˦ˣˬ ˸ˣ˧ˢ˪ ˸ˣ˧ˣ˷˰ ˸ˣ˧˪˩˪˩  .

Åˣˤ ˸˧˶ˣ˦˪ˣˠ˶ ˸˶ˠ˯ˬ˟ ,ˢ˟˧˪ ˸ˣ˧ˠˣ˯ ˢ˷ˬ˥ˬ ˢ˷ˣ˪˷ ˸ˣ˥˲˪ ˪ˣ˪˩˪ ˫˧˟˧˧˥ ˸˧ˮ˩˸ ˣ˞ ˫˩˯ˢ ˪˩  :

1 .˫˧˶ˠˣ˟ˬ ˫˧ˡ˟ˣ˰ ˯ˣ˧ˠ

2 .ˢ˶˧˧˶˵ ˥ˣ˸˧˲ ˫ˣˡ˧˵

3 .  ˸ˣ˶˷˩ˢ˪ ˸ˣ˷˧ˠˮˣ ˫˧˶ˣ˷˧˩ ˥ˣ˸˧˲

4 .ˢ˷˧˶˲˪ ˢˡˣ˟˰ ˭˧˟ ˶˟˰ˬ˟ ˰ˣ˧˯

5 .˫˧˶ˣ˷˧˩ˣ ˰ˡ˧ ˸˶˟˰ˢ ,˸ˣ˩ˮˣ˥ ˸ˣ˧ˮ˩˸ ˥ˣ˸˧˲ˣ

Å ˪˰ˬ˷ ˥˧˩ˣˬ ˢˣˣ˪ˬ ˶˵˥ˬ10,000ˢˤ ˢ˪ˣ˰˲ ˸˧ˮ˩ˣ˸˪ ˣ˲˶˦˴ˢ ˸ˣ˧˸˲˶˴ ˸ˣ˶˟˥

https://www.cipd.co.uk/Images/creating-longer-more-fulfilling-working-lives_2016-employer-practice-in-five-european-countries_tcm18-14265.pdf

